
October 2008 Issue III

FBI – LEEDA Training Goes International
  Toronto, Canada

Congratulations: Pictured are the attendees from the Toronto, Canada Command 
Institute for Law Enforcement Executives® class held in June 2008.  We would like 
to thank Chief William Blair and Staff Superintendent Glenn DeCaire for another 
great class and the hospitality of the Toronto Police Service.
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Who cares what’s
in their wallet.

Use your FBI-LEEDA Visa® card and we’ll give a portion
of each transaction back to your association.

+Annual Percentage Rate. Information current as of 10/1/08 and subject to change.
For current rates and terms contact Justice FCU.

• 6.9% APR+ six month
introductory rate

• No annual fee

• Fixed 9.9% APR+

• Credit limits of
$1,000–$40,000

You could have a FBI-LEEDA Visa® Card in yours!

FBI-LEEDA employees are eligible to join Justice Federal Credit Union—the only

financial institution dedicated to serving those who protect, uphold, and serve

justice across the nation. From auto loans to financial planning, Justice FCU offers

a full line of financial products and services.



leedafbi.org  1 Insighter

October 2008 - Issue III

FBI – LEEDA Insighter
P. O. Box 2349
West Chester, PA 19380

Tel: 877-772-7712
Fax: 610-399-1913

FBI – LEEDA Insighter magazine is a 
publication of FBI – LEEDA, Inc., and 
is published three times each year by 
FBI – LEEDA, Inc.

FBI – LEEDA, Inc. is a non-government, 
non-profi t corporation.

Neither the Association, its Executive 
Board, nor its representatives endorse 
or assure the completeness or accuracy 
of information provided by outside 
sources which is contained in this or 
any other FBI – LEEDA publication.

The FBI – LEEDA Insighter magazine is 
produced by Judith A. Grubb, Graphic 
/ Publisher. E-mail: jgrubb@leedafbi.org 
Tel: 215-591-3694

The FBI – Law Enforcement Executive 
Association is a private, non-profi t or-
ganization and is not part of the Federal 
Bureau of Investigation or acting on it’s 
behalf.

MISSION 
STATEMENT
The purpose of 
FBI – LEEDA shall be to: 

 Advance the science and 
art of police leadership and 
management

 Develop and disseminate 
improved administrative and 
technical practices to meet 
the needs of law enforce-
ment executives globally

 Promote the exchange of 
information and expansion 
of training programs for law 
enforcement executives

 Pursue educational 
excellence through con-
tinued public and private 
partnership programs

PRESIDENT
Jon R. Zumalt
Chief of Police
North Charleston Police Department
4900 LaCross Road
North Charleston, SC  29419
Telephone:  843-740-2831
Facsimile:  843-745-1009
E-mail:  jzumalt@leedafbi.org

FIRST VICE PRESIDENT
Donald A. Dappen
Chief of Police
Vero Beach Police Department
1055 20th Street
Vero Beach, FL  32961-1389
Telephone:  772-978-4610
Facsimile:  772-978-4677
E-mail:  ddappen@leedafbi.org

SECOND VICE PRESIDENT
Donald D. Dixon
Chief of Police
Lake Charles Police Department
830 Enterprise Boulevard
Lake Charles, LA 70602
Telephone:  337-491-1317
Facsimile:  337-491-1236
E-mail:  ddixon@leedafbi.org

IMMEDIATE PAST PRESIDENT
Elizabeth M. Goeckel
Chief of Police
Chatham Township Police Department
401 Southern Boulevard
Chatham Township, NJ 07928
Telephone:  973-377-1790
Facsimile:  973-377-6093
E-mail:  egoeckel@leedafbi.org

PAST PRESIDENT
Todd R. Ackerman
Chief of Police
Marysville Police Department
207 South 10th Street
Marysville, KS  66508
Telephone:  785-562-2343
Facsimile:  785-562-3296
E-mail:  tackerman@leedafbi.org

SERGEANT AT ARMS
Richard P. Thomas
Chief of Police
Port Washington Police Department
365 North Wisconsin Street
Port Washington, WI 53074
Telephone:  262-284-2611
Facsimile: 262-377-9648
E-mail:  rthomas@leedafbi.org

EXECUTIVE DIRECTOR
Tom Stone
FBI - LEEDA, Inc.
P. O. Box 2349
West Chester, PA 19380
Telephone:  1-877-772-7712 (toll-free)
Facsimile:  610-399-1913
E-mail:  tstone@leedafbi.org 

FBI LIAISON
Charles E. Robb, Jr.
Chief, Community Leadership Development
FBI Academy
Quantico, VA  22135
Direct:  703-632-1925
Facsimile:  703-632-3163
E-mail:  crobb@fbiacademy.edu

2008 FBI-LEEDA EXECUTIVE BOARD

  1 | Mission Statement / Executive Board

  2 | President’s Message

  3 | What’s Going on Under the Vest - by President Jon R. Zumalt
   Second in the series of articles promoting good health and improving lifestyle choices

  4 | FBI Academy Update / What’s News? 

  5 | The Reliable Source – Executive Director’s Report 

  6 | Training Opportunities
   6  . . . Command Institute for Law Enforcement Executives® 

   6  . . . Supervisor Leadership Institute® 

   7  . . . Executive Survival: Policing in the 21st Century® 

   7  . . . Leadership and Management Seminar 
   8  . . . Training Graduates 

  9 | Our Leaders of Learning
   Meet our Instructors: James A. Pryde and Keith D. Bushey

10 | Announcements
   10  . . IACP Breakfast - November 9 in San Diego, California 
   11  . . LSI Summit - “Methods of Entry”
   11  . . NICB / NER Heavy Equipment Summits 
   12  . . LifeLock Summit - Identity Theft

12 | FBI – LEEDA Scholarship Announcement

13 | Feature Articles
   13  . . Taser Liability - Active vs. Passive Resistance - by Attorney Eric Daigle, Esq. 
   17  . . No More “Coffee and Donuts” Ethics Training - by The Williams Institute for 
    . . . . Ethics and Management
   18  . . Dealing Effectively with Negative People - by Michael R. Weber, Ph.D.

20 | 18th Annual Conference Announcement and Registration
   20  . . Conference and Hotel information 
   21  . . Advanced Registration Form 

22 | In the News

23 | Corporate Partners Programs

30 | Membership News

32 | Welcome New Members

TABLE OF CONTENTS



Insighter  2 FBI-LEEDA

Oc
to

be
r 2

00
8 

– 
Is

su
e 

II
I

 PRESIDENT’S MESSAGE

Greetings -
 It is my privilege to update you on the progress of 
our Association during the fi rst 5 months of my term as 
President of FBI – LEEDA.  During June 2008 we held 
a Strategic Planning and By-Laws committee meeting.  
The Executive Board met September 11 through Sep-
tember 13, 2008, to advance our committee concepts.  
This message will update you on this work.

FBI-LEEDA National Headquarters
 Executive Director Stone worked with realtors in the 
West Chester, PA area to fi nd offi ce space for our Corpo-
rate Offi ce.  The Executive Board authorized him to enter 
into an agreement for a 5 year lease, and we now have 
the location fi xed.  This is exciting and evidence of the 
growth of our Association.  Our new offi ce will open in 
early October 2008 and will meet the current and future 
needs of our great Association.

FBI-LEEDA Membership Survey 
Implementation
 We received a tremendous response to the membership 
survey that was launched this summer.  The survey gen-
erated great guidance for our strategic planning process 
and our upcoming leadership training conference to be 
held at the Tampa Waterside Marriott in Tampa, Florida, 
April 6-8, 2009.  Early registration commences on Sun-
day, April 5.  We received direction from the members to 
expand supervisory and command training to new areas 
of the country.  In response, we have followed up on re-
quests for information to host our training with over 100 
departments.  As a result, our leadership training calendar 
is now booked for the remainder of 2008 and all of 2009.  
In our strategic plan we will evaluate our ability to double 
book training classes in 2009 so that we can meet the de-
mand for our executive training programs.  We have cre-
ated a Training Coordinator position that will allow us to 
achieve controlled growth of our leadership training while 
maintaining the great quality that has made FBI – LEEDA 
training the most sought after leadership training in the 
country.

 Also in the survey the members directed us to shorten 
the annual conference by one day and to go to a concur-
rent workshop format.  Our Tampa conference will begin 
on Monday and end on Wednesday night.  Tuesday will 

be comprised of concur-
rent workshops that will 
include quality speakers 
on the topics of Active 
Shooter, FBI Violent Crime 
Trends, Customer Service 
in Law Enforcement, Comp 
Stat for all agencies, and a 
Leadership Update.  Mon-
day and Wednesday will 
feature keynote speakers 
on the topics of leadership 
and a nationally known major case investigation.  This 
conference will be dynamic from start to fi nish.  Stay 
tuned to the Insighter magazine and our web site (www.
leedafbi.org) for updates as we fi nalize and announce 
speakers.

FBI-LEEDA Strategic Plan
 Our strategic plan is structured to allow FBI – LEEDA 
to achieve sustainable, controlled growth.  To meet the 
growth of our membership and training events, while 
maintaining a focus on customer service, we are adding 
a second full time staff position to our national offi ce, 
a bookkeeper/administrative assistant.  The Executive 
Board promoted our current Administrative Assistant, 
Donna Carpentier, to the position of Executive Admin-
istrative Assistant.  In our operations forecast we are 
evaluating the potential that exists for expanding the 
reach of FBI – LEEDA by providing professional services 
to municipalities and law enforcement organizations.

Healthy Living
 Finally, in this edition of Insighter, you will fi nd the 
second health bulletin, What’s Going on Under the Vest.  
“Packing a Healthy Lunch” is geared for all of your 
employees and was written by my daughter, Cassie 
Zumalt, a Registered Dietitian.  Please consider mak-
ing a copy of it and sharing it with your personnel.  It will 
save them money while improving their overall health!

 In closing, have a safe, healthy and happy holiday 
season.

— Chief Jon R.  Zumalt
  President

FBI–LEEDA
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 What’s Going On Under the Vest?

Packing a Healthy Lunch
Last month, I spoke to you about the importance of exercise and eating well.  As you know, one aspect of the 
healthy lifestyle is proper nutrition and eating properly.  Law enforcement offi cers often are not afforded the luxury 
of being able to sit down to eat, and must eat on the go.  Offi cers can make headway at improving their lifestyle 
with some knowledge and a little pre-shift meal planning.  This month I want to take a few moments to share 
some important tips for packing a healthy lunch.

The fi rst place to start is the 
food guide pyramid
A typical diet is 2000 calories a day and it should be 
broken up into specifi c food groups.

• Oils:  5.5 teaspoons, olive oil, canola oil, fl ax oil

• Fruit:  1/2 cup, fresh fruit is best, but if necessary 
get a  low sugar prepackaged product

• Vegetable:  2.5 cups, raw or freshly cooked, avoid 
starchy vegetables such as corn, peas and pota-
toes, canned vegetables can have a high sodium 
content.

• Grains:  6 ounces, choose whole grains, rice or 
pasta

• Meat:  5.5 ounces, lean meats, poultry, fi sh , bean 
and soy substitutes work well too

• Dairy:  3 cups of milk or equivalent, low fat dairy 
products, skim milk, 1 cup of milk or 1 ounce of 
cheese

• Water:  8 eight ounce glasses a day, if you’re 
thirsty, you are already dehydrated

Now let’s choose some items 
to pack with our meal
• Fruits:  Bananas, apples, grapes, plums, pre-
peeled oranges, cherries, nectarines

• Vegetables:  Baby carrots, cherry tomatoes, raw 
broccoli, or celery

• Dairy:  Single serve cottage cheese, sugar-free 
yogurt, single serve 8 oz. milk or soy milk

• Main Course:  Turkey or chicken sandwich, pea-
nut butter and jelly, healthy leftovers, or salad with 
low fat dressing

• Snacks:  Almonds or nuts, dry low cal cereal, 
granola bars and high fi ber crackers

A proper diet and healthy eating will also improve 
offi cer stamina and energy, snacking continuously 
throughout the day will keep your metabolism at a 
higher level and it will even out the highs and lows 
that all people experience.
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 FBI Academy Update
NEWS FOR ALL MEMBERS

 On August 13-14, 2008, FBI Assistant Director Brian 
D. Lamkin of the FBI Training Division hosted a meeting 
for the Presidents and Executive Directors of FBI-LEEDA, 
the National Executive Institute Associates (NEIA), and 
the National Academy Associates (NAA) at the FBI 
Academy.  This meeting was co-chaired by FBI Deputy 
Assistant Director Michael J. Folmar.  Additional at-
tendees included NAA Chief Operating Offi cer Gary 
Foster as well as the respective Unit Chiefs and pro-
gram managers for the National Academy, LEEDS and 
NEI Programs.  

 Mary F. Rook, the newly selected Section Chief 
for the Law Enforcement Programs Section of the 
Training Division, was introduced to this group 
for the fi rst time.  Ms. Rook, a 22-year veteran 
of the FBI, will begin her assignment at the FBI 
Academy in September 2008.  We would like to 
welcome Mary to the FBI Academy and its extended 
family. 

 Among the many goals of the meeting was the op-
portunity to discuss the strategic vision and plan for 
each Association and parent FBI Program.  These dis-
cussions also included current operating environments, 
continued cooperation and collaboration, relevant legal 
issues, and gaps that might be identifi ed in programs 
and Associations.  

 These meetings proved to be very productive and 
concluded with the mutual understanding that the FBI 
Parent Programs and respective Associations would 
continue to work together to mutually support each 
other, collaborate to avoid duplication of efforts and 
programs, and to leverage individual strengths for the 
good of the Associations, the FBI, and Law Enforce-
ment world-wide.  

 The success of these meetings led to the additional 
conclusion that this meeting format would be repeated 
twice each year.  The likely times for these meetings 
would be approximately February and August of each 
year.

Thank you to all participants! 

— By Charles E. Robb, Jr.
     Chief, Community Leadership Development

 Membership Renewal
IT’S TIME TO RENEW FOR 2009
 Renewal invoices will be mailed in late November.  
Please remember to return a copy of the invoice 
with your check or purchase order.  You can also renew 
your membership on-line at FBI – LEEDA’s website: 

www.leedafbi.org
Your continued support of FBI – LEEDA is important 
to the continued growth of your Association and its 
expanded conference and training opportunities.

 2008 Conference Photos
http://leedafbi.shutterfl y.com

password: 2008photos
Preview the photos taken at the Plaza Resort and Spa 
in Daytona Beach, Florida during the 17th Annual FBI 
– LEEDA Executive Leadership Training Conference.

There are photo “albums” 
from each day’s events. 
Order reprints - can you 
fi nd your photo??

)

What’s News?
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The Reliable Source
 Executive Director’s Report

 The Executive Board has undertaken a major 
revision of the Association’s By-Laws.  President 
Zumalt appointed a committee which met earlier 
this summer, and the Executive Board continued to 
address By-Laws changes at its meeting in Sep-
tember.  The draft By-Laws as revised will be placed 
on the Members Only web page of the FBI – LEEDA 
website (www.leedafbi.org) to give members ample 
time to review and comment on the proposed revi-
sions prior to the Annual Business Meeting at the 
18th Annual Executive Training Conference being 
held on April 8, 2009, in Tampa, Florida.  We will let 
you know, via email, when the draft By-Laws have 
been posted.

 In addition, the Executive Board has been work-
ing on a fi ve-year strategic plan for the Associa-
tion’s continued growth which includes succession 
planning for the Executive Director’s position.  The 
plan also includes relocation of the FBI – LEEDA of-
fi ce and additional support staff, which took place 
on October 1, 2008.  We would like to welcome 
Shawn Lutte whose duties will include bookkeep-
ing and administrative services.  Donna Carpentier 
has been elevated to Executive Administrative As-
sistant.  We will have more on our new location in 
the January edition of the Insighter.

 We appreciate all of the members who respond-
ed to the Membership Survey.  We have contacted 
the 127 members who expressed an interest in 
hosting training opportunities and have scheduled 
40 classes for 2009.  We continue to enhance the 
educational opportunities offered by FBI – LEEDA.

 In August, Assistant Director Brian Lampkin, 
FBI Academy, hosted a meeting of the Presidents 
and Executive Directors of FBINAA, FBINEIA, and 
FBI – LEEDA at the Academy.  This was an excel-
lent networking opportunity and provided time for 
the associations to exchange valuable information 
and discuss programs and projects of mutual inter-
est.  A special thanks to Unit Chief “Skip” Robb, 
FBI Academy, for his coordination and hospitality.

 We hope to receive news soon on the replace-
ment for Assistant Director Louis Quijas, FBI Of-
fi ce of Law Enforcement Coordination.  President 

Zumalt presented Lou Qui-
jas with a special recognition 
crystal for his support of FBI 
– LEEDA and all of its law en-
forcement partners.

 FBI – LEEDA plans to offer 
executive services for (1) pro-
motion and testing, (2) assess-
ment centers, and (3) agency 
operational and management studies.  We will update 
the membership as the Executive Board takes action 
on these new services.

 Many of our corporate partners, including NICB 
– NER, Lockmaster Security Institute, LifeLock, and 
The Williams Institute of Ethics and Management, 
are availing themselves of one-day summit opportuni-
ties.  The summits are offered at no cost to registrants 
and provide a great venue in which to learn about cor-
porate partner products and services, along with con-
temporary law enforcement issues.

 President Jon Zumalt and I had the pleasure of 
attending the 100th Anniversary Celebration of the 
Federal Bureau of Investigation in Washington, D.C. in 
August.  We were honored to be included in the special 
events, representing FBI – LEEDA and its members.

 Please register early for our 18th Annual Executive 
Training Conference in Tampa, Florida.  The Executive 
Board and Host Committee are working hard to pro-
vide excellent training and networking opportunities to 
all participants.  Responses to the Membership Survey 
indicated that members wanted changes to the confer-
ence format, which are being incorpo-
rated in our plans for 2009.  The con-
ference schedule has been changed 
to three days instead of four and will 
include workshops.  A complete list of 
educational programs and activities 
will soon be posted on our website.

 Please let us know if the FBI – LEEDA 
offi ce can assist you in any way.

— By Tom Stone
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Training Opportunities

Supervisor Leadership Institute©

The FBI–LEEDA Supervisor Leadership Institute© is a cutting edge fi ve day program built 
especially for fi rst-line supervisors and middle managers with the goal of enhancing leader-
ship competencies.  The Supervisor Leadership Institute faculty includes senior law enforce-
ment experts on leadership who are committed to passing on their lessons learned.  
Attendees will be engaged in personality diagnostics, leadership case studies, mentoring, 

developing your people, performance management, risk management and leadership legacy.  This Institute 
is student centered and rich in facilitated dialogue and group work.  The registration fee for the Supervisor 
Leadership Institute is $650.  The following programs are scheduled to date:

Concord, New Hampshire November 17 - 21, 2008
Marana, Arizona January 5-9, 2009

Avon, Connecticut January 26-30, 2009
Farmington, New Mexico February 9-13, 2009

Broome County, New York March 9-13, 2009
Pohatcong, New Jersey March 16-20, 2009

Laconia, New Hampshire April 20-24, 2009
Westmont, Illinois April 27-May 1, 2009
Carmel, New York May 4-8, 2009

Morgan Hill, California May 11-15, 2009
El Paso County, Colorado May 18-22, 2009

Boca Raton, Florida June 15-19, 2009
Gaithersburg, Maryland September 21-25, 2009

Carson City, Nevada September 28-October 2, 2009
Aberdeen, South Dakota October 5-9, 2009

El Dorado, Kansas October 5-9, 2009
Kootenai County, Idaho October 19-23, 2009

Myrtle Beach, South Carolina November 9-13, 2009

 The FBI–LEEDA Command Institute for Law Enforcement Executives© is a dynamic, 
intensive and challenging fi ve day program specifi cally and uniquely designed to prepare 
law enforcement leaders for command level positions.
The Command Institute focus is to provide real life contemporary and futuristic strategies 
and techniques for those aspiring to command level assignments.  Command Institute fac-
ulty includes executive level law enforcement experts with extensive leadership experience 

who are passionate instructors.
Command Institute students will be engaged in such topics as preparing and testing for command, leading 
a new command, leading change, organizational culture, surviving and succeeding as a police executive,  
audits and controls, vicarious liability and establishing a leadership legacy.  The Command Institute is stu-
dent centered with a high degree of student involvement.  The registration fee for the Command Institute 
for Law Enforcement Executives® is $650.  The following programs are scheduled to date:

Vancouver, Washington October 6 - 10, 2008
Clear Lake, Iowa October 13 - 17, 2008

Hayden, Idaho December 8 - 12, 2008
Spokane Valley, Washington January 12-16, 2009

Lower Paxton Twp., Pennsylvania February 2-6, 2009
Birmingham, Alabama February 23-27, 2009

Port Washington, Wisconsin May 18-22. 2009
Pohatcong, New Jersey June 15-19. 2009

El Dorado, Kansas June 29-July 3, 2009
Essex County, New Jersey September 14-18, 2009
Perth Amboy, New Jersey October 26-30, 2009

Myrtle Beach, South Carolina November 9-13, 2009

1

2
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For addtioinal information concerning any of these training opportunities, or if you would be interested 
in hosting any of these programs in your area, please contact Donna Carpentier at 877-772-7712.

Leadership and Management Seminar — Procedures 
for Conducting and Managing Internal Affairs Investi-
gations
The three-day seminar is interactive, and attendees participate in various scenari-
os presented by the instructors.

Procedures for Conducting and Managing Internal Affairs Investigations focuses 
on ethics and integrity, agency policies and procedures, the complaint process, inves-
tigation of personnel complaints, administrative law, and the interview process.  The 
registration fee for the Leadership and Management Seminar is $300.

Southington, Connecticut December 15-17, 2008
Boca Raton, Florida January 6-8, 2009

Russell County, Kansas March 3-5, 2009 
Warminster Twp., Pennsylvania June 9-11, 2009

Executive Survival: Policing in the 21st Century© 

This innovative three and one half day program is designed for senior law enforce-
ment executives focusing on the emerging challenges facing our profession.  This 
highly interactive program follows the FBI -LEEDA “Cops Talking to Cops” model of 
professional development.  The seminar uses a wide range of source material and calls 
upon the participant’s professional experience to facilitate individual development and 
enrich the learning environment.  

The course fi rst looks inward to identify the forces of change and emerging trends within the law 
enforcement community, such as the challenges of merging the perspectives of Traditionalist, Baby 
Boom, and Generation X and Millennial employees and presents leadership strategies to manage and 
adapt to the future conditions.  The program also looks into the future to forecast several emerging 
global “Megatrends” that are expected to shape conditions for the next few decades; discuss how 
those trends will affect the global law enforcement community and how police executives can infl uence 
and shape future conditions.  The registration fee for the Executive Survival: Policing in the 21st 
Century® is $550.

Wake County, North Carolina October 20 - 23, 2008 
Spokane Valley, Washington October 27 - 30, 2008

Knoxville, Tennessee November 10 - 13, 2008
Bergen County, New Jersey December 1 - 4, 2008

Largo, Florida January 5-8, 2009
Colorado Springs, Colorado January 19-22, 2009

Pewaukee, Wisconsin February 16-19, 2009
Hallandale Beach, Florida March 2-5, 2009

Larimer, Colorado March 23-26, 2009
Peirre, South Dakota April 27-30, 2009

College Station, Texas May 11-14, 2009
Carnegie Mellon Univ., Pennsylvania July 13-16, 2009

Las Vegas, Nevada September 28-30, 2009

Port Washington, Wisconsin October 19-22, 2009

Rio Rancho, New Mexico October 26-29, 2009

SEMINAR REGISTRATION IS OPEN TO ALL LAW ENFORCEMENT – SWORN AND SUPPORT – 
YOU DO NOT NEED TO BE A MEMBER OF FBI – LEEDA TO ATTEND A SEMINAR

3

4



Insighter  8 FBI-LEEDA

Oc
to

be
r 2

00
8 

– 
Is

su
e 

II
I

 Training Graduates...

  Hilo, Hawaii

Congratulations: Pictured are the attendees from the Hilo, Hawaii Executive Survival: Policing in the 21st 
Century class held in August 2008.  We would like to thank Chief Lawrence K. Mahuna and the Hilo Police 
Department for their hospitality.

EXECUTIVE SURVIVAL: Policing in the 21st Century

  Durham, New Hampshire

Congratulations: Pictured are the attendees from the Durham, New Hampshire Executive Survival: Policing 
in the 21st Century class held in August 2008.  We would like to thank Chief David Kurz and the Durham 
Police Department for their hospitality.

EXECUTIVE SURVIVAL: Policing in the 21st Century

EXECUTIVE SURVIVAL: Policing in the 21st Century

  Seal Beach, California

Congratulations: Pictured are the attendees from 
the Seal Beach, California Executive Survival: Polic-
ing in the 21st Century class held in August 2008.  
We would like to thank Chief Jeffrey Kirkpatrick 
and Sergeant Stephen Bowles for another great 
class and the hospitality of the Seal Beach Police 
Department.
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Our Leaders of Learning
Meet the FBI–LEEDA faculty ... in this and upcoming issues of the Insighter, we will be introducing each of 
our instructors, who bring you our leadership training and development programs: Command Institute for Law 
Enforcement Executives®, Supervisor Leadership Institute®, Executive Survival: Policing in the 21st Century®, and 
the Leadership and Management Seminar

James A. Pryde 
James A. Pryde has served in virtually every assignment in 
municipal law enforcement.  He currently leads the Special 
Operations Bureau for the Olympia, Washington Police De-
partment.  He has been a trainer for 28 years and travels 
nationally to provide passionate and dynamic instruction to 
law enforcement agencies and private corporations.  

 With 31 years of experience as a police offi cer, Jim has 
extensive leadership experience. He holds a Master of Arts in 
Social Science, and is a graduate of FBI National Academy 
Session 205, Law Enforcement Executive Development, and 
FBI Executive Development programs; he is a graduate of 
Northwestern Traffi c Institute’s Managing Police Training and 
Excellence Through Leadership programs. 

 Specializing in: Leadership Development, Leading Change, 
Building High Performance Teams, Confl ict Management, 
Strategic Leadership Development Planning

 Jim learned a great deal about leadership from his fathers’s 
legacy, his father being the late James A. Pryde, former Chief 
of the Washington State Patrol.  Jim continues to be a life 

long learner and has been 
mentored by some of the 
best leaders in law en-
forcement.  His passion is 
to pass on these lessons 
to ensure each leader and 
their organizations are as 
successful as possible.  
Jim is richly blessed with 
his wife Susan and six 
children.  They live on a 
farm near Olympia, Wash-
ington.  Life is good!  

Keith D. Bushey
Keith D. Bushey is a forty year law enforcement veteran with 
extensive supervisory, management, and executive experi-
ence.  Following four years of active duty in the Marine Corps, 
he joined the Los Angeles County Sheriff’s Department in 1965, 
as a reserve deputy sheriff. Keith joined the Los Angeles Police 
Department in 1966, where he served in numerous positions 
from police offi cer to commander and head of Human Re-
sources/Personnel Group, retiring in 1996. From 1996 to 2005, 
Keith held various command positions in the San Bernadino 
County Sheriff’s Deparment, retiring as deputy chief in 2005.

 While he continued to serve in the Marine Corps Reserve 
upon his initial release from active duty, Keith held a variety 
of leadership assignments, including second lieutenant in the 
Vietnam War and command of the 3D Air-Naval Gunfi re Liaison 
Company during the First Gulf War. At the time of his retire-
ment in 1998, he was Head of the Operations Group of the 
First Marine Expeditionary Force (MACE), Camp Pendleton.

 Keith is a high school drop out who holds a General Edu-
cation Certifi cate, an Associate of Science Degree in Sociol-
ogy, Bachelor of Arts in Police Administration, and Master of 

Science Degree in Public 
Service.  He is a gradu-
ate of the California POST 
Command College, is ac-
tive in a number of profes-
sional organizations, and 
continues to lecture for a 
variety of institutions and 
organizations, primarily 
in the areas of leadership 
and ethics.

 Keith is married to the 
former Cathy Trischuk, 
and is the father of ten 
children, adopted, natural, 
and foster.

Brian R. Beamish, Captain, 
Maricopa County Sheriff’s Offi ce (AZ)

Keith D. Bushey, Deputy Chief (Ret.), 
San Bernardino County Sheriff’s Offi ce (CA)

Larry F. Horak, Captain, 
Margate Police Department (FL)

John A. King, Chief, 
Gaithersburg Police Department (MD)

Paul E. Mock, Major General, 
US Army Reserves (CA)

Robert J. Pomeroy, Chief (Ret.), 
Plymouth Police Department (MA)

James A. Pryde, Lieutenant, 
Olympia Police Department (WA)

Tom Stone, Executive Director, 
FBI–LEEDA (PA)

Jon L. Tooke, Inspector (Ret.), 
Jersey City Police Department (NJ)
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 FBI – LEEDA General Membership Meeting & Breakfast
IACP CONFERENCE – SAN DIEGO, CALIFORNIA
Mark Your Calendar for Sunday, November 9, 2008

President Jon R. Zumalt has scheduled a general membership 
breakfast meeting for Sunday, November 9, 2008, from 8:30 AM 
- 10 AM in Salon AB at the Omni San Diego Hotel located at 675 
“L” Street, San Diego, California 92101.  The charge for the full, 
hot buffet breakfast is $20.00 per person.  Spouses and guests 
are welcome.  Your reservations and check or on-line registration 
must be received at the FBI – LEEDA offi ce no later than Friday, 
October 31, 2008.  This breakfast meeting will be an excellent oppor-
tunity to see fellow classmates and receive up-to-date information on 
Association activities.

A special thank you to Taser International, Bellevue University, 
Justice Federal Credit Union, LifeLock, and NorthCentral 
University, co-sponsors of this general membership breakfast 
meeting.  

Please complete the form and return it with your check to the 
FBI – LEEDA offi ce no later than October 31, or register on-line at www.leedafbi.org. 

We look forward to seeing you at the FBI – LEEDA breakfast meeting in San Diego.

  Yes!  I plan to attend the FBI – LEEDA General Membership Meeting and Breakfast at 
IACP on Sunday, November 9, 2008, at the Omni San Diego Hotel.

Number of Attendees  ____________  (Cost $20.00 per person)

Amount Enclosed $ ___________

Name: ____________________________________  Title: ____________________________________

Name of Guest(s): ____________________________________________________________________

Department/Agency: __________________________________________________________________

Address: _____________________________________________________________________________

City: _______________________________ State: ___________________ Zip Code: ____________

Telephone: ________________________________  Facsimile: _______________________________

E-mail:  ______________________________________________________________________________

Announcements
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One-Day Summits
 LSI Summit - Methods of Entry

VARIOUS LOCATIONS TO BE ANNOUNCED!
 FBI – LEEDA and Lockmasters Security Institute (LSI) present one-day summits on the tools and techniques of 
today’s sophisticated criminals, including covert entry techniques.

Defensive and Offensive Strategies

 2008 Heavy Equipment Theft Summit
SPONSORED BY NICB and NER
November 4, 2008
Hosted by: Cincinnati Police Department
Hyatt Regency Hotel, 151 W Fifth St., Cincinnati, OH 45202

Cincinnati Police Department, FBI – LEEDA, National Insurance Crime Bureau (NICB) and National Equipment 
Register (NER) invite you to participate in this one-day regional summit designed for: 

• Law Enforcement     • Equipment Owners, Dealers or Rental      • Insurance Adjusters or Agents

General Session—examines the equipment theft 
problem, recovery challenges and solutions.  By ex-
ploring the growing problem of construction and ag-
ricultural equipment theft, the challenges that hinder 
equipment recovery and the latest equipment security 
technologies, attendees will be better prepared to join 
the fi ght against equipment theft. 
Break-out Classes—provide law enforcement with 
instruction in equipment identifi cation training, while 
equipment owners and insurers explore theft preven-
tion strategies and how to increase the chances of re-
covering stolen equipment. 

 Designed strictly for law enforcement, this highly 
informative summit focuses on the entry techniques 
and tools used by the criminal element today. Many 
of these tools are often unrecognizable to law enforce-
ment. For today’s pro-active law enforcement agency 
to train their personnel, they need the benefi t of knowl-
edge that the world-renown experts at LSI have to of-
fer.
 In addition to the benefi t to the Detectives who in-
vestigate these crimes, this summit will also focus on 
covert entry methods and how offi cers involved in spe-

cial operations can recognize, de-
tect and take advantage of these 
entry techniques. By looking at 
commercially-available tools and 
how they are used, attendees will 
become better equipped to deal 

with this growing problem. The LSI staff brings many years 
of experience in technical operations and unparalleled ex-
pertise to this subject. This summit will help you not only in 
conducting covert operations but also detecting them.
Who should attend:
• Detectives involved in the investigation and deterrence 

of burglaries
• Drug and Intelligence offi cers doing technical operations
• Surveillance offi cers
• Crime Prevention offi cers
• Supervisors of the above units are also encouraged to 

participate

Summits are being planned for Orange County, California 
and two additional locations in New York State. Details will 
be announced on our website and through e-mails.  If you 
are interested in hosting a summit, please contact the FBI 
– LEEDA offi ce.

Catered Lunch—gives equipment owners and law en-
forcement an opportunity to discuss issues of common 
interest and ways to support each other’s efforts. 
Registration is free for law enforcement, equipment own-
ers and NICB or NER member insurers.
Schedule:  Badge pick-up: 8:30 am – 9:00 am; Classes: 
9:00 am – 3:30 pm; Lunch included.
To Register:  Please provide your name, agency or com-
pany and contact details to NER by October 28th.

NEXT CLASS DATE:
December 2008 - St. Louis, Missouri
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 One Day Law Enforcement Summits
“IDENTITY THEFT” – SPONSORED BY LifeLock

FBI – LEEDA and LifeLock®, present one day summits on Identify Theft, 
its economic, personal and employment impacts.  Identity theft investiga-
tions can be complex and challenge all law enforcement to share informa-
tion to protect their communities and reduce victimization to their citizens. 

October 16, 2008 - Phoenix, Arizona
Hosted by Sheriff Joe Arpaio and the Maricopa 
County Sheriff’s Offi ce (AZ)

November 18, 2008 - Jackson, Mississippi
Hosted by Malcolm McMillin, Sheriff of Hinds County, and 
Chief of Jackson Police Department (MS)

This will be an interactive summit with attendees actively encouraged to contribute their experiences and strategies 
in identity theft investigations, sharing both investigative barriers as well as success stories. The Summit is open to 
all law enforcement personnel. The Summit will address a range of identity theft issues to include:

 Neighborhood Identity Theft  Employer Identity Theft Losses  Relevant Identity Theft Laws 
 Community Outreach  High Technology Identity Theft 

 Identity Theft Awareness And Protection Strategies 
 Databases To Assist In Identity Theft Investigations

KEY NOTE SPEAKER: Special Agent Wayne Ivey, Resident Agent in Charge, Florida Department of Law Enforce-
ment, Brevard Field Offi ce, who created Operation “LEGIT” (Law Enforcement Getting Identity Thieves).  

Schedule:  8:30am – Registration opens with Continental breakfast; Program:  9:00am-3:00pm, complimentary 
lunch will be provided.  To register for this FREE law enforcement training, please contact Cortney Read, Life-
Lock® Public Affairs Coordinator, call 480-457-2032, or send an email to: cortney@lifelock.com

 The Executive Board is pleased to announce the estab-
lishment of the FBI – LEEDA Scholarship Program.  Each 
year, at the Annual Executive Training Conference, the 
Executive Board will award up to fi ve $1,000.00 scholar-
ships.  The guidelines for eligibility and procedures for ap-
plying for a scholarship are listed below.  

Basics 
 If you’re interested in applying for the 2009-2010 aca-
demic year scholarship, make sure you postmark your ap-
plication paperwork by February 1, 2009, in order for your 
application to be considered.  FBI – LEEDA selects fi nal 
candidates based on the following criteria:

• Eligibility    • Quality of application 
• Commitment to leadership

Provisions 
 An individual may receive only one scholarship award of 
$1,000.00 per year from FBI – LEEDA.  FBI – LEEDA will 
make the scholarship award payment to the recipient on 
or before August 1.  An applicant may re-apply each year 
providing eligibility requirements are fulfi lled. 

Eligibility 
 To be eligible, you must be the child of a member of FBI 
– LEEDA who has been an active member in good stand-
ing for fi ve or more years or a Life member.  You must be 

enrolled in an undergraduate or graduate degree pro-
gram at an accredited college or university or enrolled in 
a nationally-recognized trade or vocational school at the 
time you submit the application.  You must maintain a 
2.5 cumulative grade point average for three years to be 
eligible to submit an application.  You must have gradu-
ated from high school prior to disbursement of funds.

How to Apply 
Applicant must provide the following items: 
• Application
• Transcript
• Answers to essay questions
• High School Verifi cation Form
• Documentation of acceptance to College/University/

Trade or Vocational School
 Application, essay questions, and high school verifi -
cation form are available on the Members Only section 
of the FBI – LEEDA website: www.leedafbi.org

Please send your completed application to: 

FBI – LEEDA 
Attention:  Executive Board Scholarship Program
P. O. Box 2349
West Chester, PA 19380-2349

 FBI – LEEDA Scholarship Program
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 Taser Liability
ACTIVE VS. PASSIVE RESISTANCE

 As a legal advisor to law enforcement command, I often 
receive many inquiries regarding the legal liability imposed 
by municipalities, police departments and offi cers in the 
carrying and use of the Taser device.  The question most 
routinely asked when conducting an analysis of Taser us-
age is whether or not the application(s) of the Taser against 
a suspect constitutes excessive force under the Fourth 
Amendment.  That question has begun to be analyzed by 
courts across the country and it is upon this premise, that 
you are provided this review of Taser liability.

 In 2004, the 11th circuit provided support Draper v. 
Reynolds1 regarding the use of the Taser devise by law 
enforcement offi cers to subdue a belligerent or unruly ar-
restee or inmate.  In Draper, the Eleventh Circuit Court 
held that “a single use of a Taser gun causing a one-time 
shocking against a ‘hostile-belligerent’, and uncoopera-
tive, arrestee in order to effectuate an arrest is not exces-
sive force in the totality of the circumstances.”  The facts 
of this case show that Mr. Draper was stopped for a traf-
fi c violation and when approached, he became hostile, 
belligerent and uncooperative.  Offi cer Reynolds, no less 
than fi ve times, asked Draper to retrieve documents from 
his truck cab and, each time, Draper refused to comply.  
During the traffi c stop Mr. Draper used profanity, moved 
around and repeatedly yelled at Offi cer Reynolds.  Since 
Draper repeatedly refused to comply with Offi cer Reyn-
olds’ verbal commands and, more importantly, a verbal 
arrest command accompanied by an attempted physical 
handcuffi ng, the court found that in these particular fac-
tual circumstances the actions of Draper may well have or 
would likely have escalated a tense and diffi cult situation 
into a serious physical struggle in which either Draper or 
Reynolds would be seriously injured.  As such, it was rea-
sonable for Offi cer Reynolds to use force to complete the 
arrest.  

 The Draper court acknowledges that “although being 
struck by a Taser gun is an unpleasant experience, the 
amount of force Reynolds – a single use of a Taser gun 
causing a one-time shocking– was reasonably proportion-
ate to the need of force and did not infl ict any serious in-
juries.”  The court found as conclusive evidence the police 
video showing Draper handcuffed and coherent shortly 
1 / Draper v. Reynolds, 369 F.3d 1270, 1277-78 (11th Cir. 2004)

after the Taser gun stunned and calmed him.  Further-
more, the fact that the entire incident (from stop through 
arrest) was video recorded, supported the offi cers’ ac-
count of Draper’s failure to comply with commands.  The 
signifi cance of the court’s fi ndings in Draper is that Offi cer 
Reynolds gave not only verbal commands, but that those 
commands were accompanied by an attempted physi-
cal handcuffi ng for which Mr. Draper actively resisted.  In 
Draper, the court found that the actions were not unrea-
sonable and, therefore, there was no discussion as to the 
use and/or implication of qualifi ed immunity for Offi cer 
Reynolds.  

 In 2007, the United States District Court for the Western 
District of Washington in Seattle issued an opinion in its 
analysis of a summary judgment motion in Beaver v. The 
City of Federal Way.2  In Beaver, the issue clearly present-
ed was at what point, if any, would multiple Taser applica-
tions against a suspect constitute excessive force.  After 
being “tased” fi ve times, during the course of an arrest for 
a residential burglary, the plaintiff, Mr. Beaver, sued the de-
fendants under 42 U.S.C. Section 1983 claiming that Of-
fi cer Laird had used excessive force in making the arrest.  
A three-day non-jury trial took place in August of 2007 and 
the court issued an opinion which constituted a fi nding of 
facts and conclusion of law.  It was the court’s opinion that 
the fi rst three fi rings of the Taser by Offi cer Laird did not 
constitute excessive force.  However, the court did fi nd 
that the fourth and fi fth fi rings of the Taser violated Mr. 
Beaver’s constitutional rights.  Thus, the court had to de-
termine whether the offi cers were liable under the Doctrine 
of Qualifi ed Immunity.  

 The background of the Beaver case is as follows.  Dur-
ing the evening of August 26 and the morning of August 
27, 2004, Mr. Beaver had been smoking crack cocaine, 
marijuana and drinking alcohol.  The evidence of the case 
showed that sometime around noon on August 27, 2004, a 
Federal Way Police Offi cer Douglas Laird was dispatched 
to investigate the report of a residential burglary.  Offi cer 
Laird was advised by dispatch that no weapons had been 
seen on the suspect.  Upon making contact with Mr. Bea-
ver, he recognized him as someone he had encountered 
before.  Based on his training and experience, Mr. Bea-
2 / Beaver v. The City of Federal Way, No. C05-1938, 507 F. Supp.  2d 1137, 
2007, LEXIS 64665 (W.D. Wash. 2007).

Feature Articles
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ver showed no signs of comprehending Offi cer Laird’s com-
mands and appeared to Offi cer Laird that he was “under the 
infl uence.”  Several commands were given to Mr. Beaver to 
halt and when Mr. Beaver failed to do so, Offi cer Laird shot 
Mr. Beaver with the fi rst of what turned out to be several 
Taser applications.  

 Evidence submitted from data downloaded off Offi cer 
Laird’s M26 Taser shows that in a period of 1 minute 15 sec-
onds, Offi cer Laird’s Taser was fi red fi ve times with fi ve-sec-
ond cycles.  What I consider important is the court’s applica-
tion and analysis of each of the individual Taser applications.  
Mr. Beaver was initially “tased” following his refusal to re-
spond to Offi cer Laird’s commands to halt.  As a result of the 
Taser dart striking Mr. Beaver in his right shoulder and lower 
back and the electrical pulses causing Mr. Beaver’s muscles 
to contract involuntarily, he fell to the ground.  Mr. Beaver 
then attempted to get up and succeeded in propping himself 
up on his elbows before Offi cer Laird fi red his Taser a second 
time, 16 seconds after the fi rst.  Again, Mr. Beaver fell to the 
ground.  Before the second and after each fi ring of his taser, 
Offi cer Laird commanded Mr. Beaver in a loud voice to lie on 
his stomach and extend his arms out to his side.  Eye witness 
testimony stated that Mr. Beaver continually responded by 
saying “I can’t,” in response to Offi cer Laird’s commands to 
put his hands behind his back.  The evidence showed that 
after the second tasing, Mr. Beaver did not immediately com-
ply with Offi cer Laird’s commands and was on his back.  Of-
fi cer Laird tased Mr. Beaver a third time, only two seconds 
after the end of the second tasing.  After his third tasing, a 
backup offi cer arrived on the scene.  Evidence suggested 
that Mr. Beaver (at this time) was on his side slowly rolling 
and resting on his elbow.  This was contrary to Offi cer Laird’s 
command to lie on his stomach.  There appears to have been 
confl icting commands given to Mr. Beaver, with one offi cer 
telling him to lie on his stomach and another offi cer instruct-
ing him to lie on his back.  However, when Mr. Beaver refused 
to comply with the commands, he was again tased 10 sec-
onds after the end of the third tasing.

 The evidence before the court showed that after the fourth 
tasing, Mr. Beaver lied on his stomach, as directed by Of-
fi cer Laird, but his arms were curled under his chest and not 
extended out to his side.  Twenty-two (22) seconds elapsed 
before Offi cer Laird fi red the Taser a fi fth and fi nal time.  In 
response, Mr. Beaver extended his hands out above over his 
head, and Offi cer Laird kicked them down to his side.  He 
was then handcuffed and placed in the patrol vehicle.  

 In conducting its analysis, the Beaver court determined 
that the use of Taser did constitute a signifi cant force.  The 
court recognized that while the advent of the Taser has un-
deniably provided law enforcement offi cers with a useful tool 
to subdue suspects with minimal risk of harm to the suspect 
or the offi cer, it is equally undeniable that being “tased” is a 
painful experience.  

 The court then conducted an analysis based on the 
standards for analyzing claims of excessive force as es-
tablished by the Supreme Court in Graham v. Connor.3  
The standards for the analysis set forth by the Graham 
court in determining the reasonableness of the use of force 
are: “(1) the severity of the crime at issue; (2) whether the 
suspect posed an immediate threat to the safety of the of-
fi cers or others; and (3) whether he was actively resisting 
arrest or attempting to evade arrest by fl ight.”4

 In conducting an analysis of those factors, the court 
found that regarding the severity of the crime at issue, Mr. 
Beaver was suspected of committing a residential bur-
glary.  The court found that although a burglary is a felony 
offense, it is not necessarily a violent crime.  The second 
factor the court considered was whether Mr. Beaver posed 
an immediate threat to the safety of the offi cers or others.  
In analyzing cases held by the Ninth Circuit, it determined 
that Mr. Beaver never issued any threats to Offi cer Laird 
or Offi cer Castro either physically or verbally and he had 
no visible weapons.  While the court conceded that the 
circumstances of the arrest were, in the words of the Gra-
ham decision, “tense, uncertain, and rapidly evolving,” the 
court had diffi culty in seeing how Mr. Beaver’s prone body, 
with no apparent weapon, lying a safe distance from Of-
fi cer Laird posed an “immediate threat” to the offi cer.  The 
third factor in the Graham court analysis was whether Mr. 
Beaver was actively resisting arrest or attempting to evade 
arrest by fl ight.  The court found that initially Mr. Beaver 
was attempting to fl ee and the court had no trouble con-
cluding that the fi rst tasing was justifi ed to stop him.  After 
the fi rst tasing and with each additional tasing, however, 
the issue became less clear to the court.

 It is clear that during the subsequent tasing, Mr. Beaver 
appeared to be ignoring Offi cer Laird’s commands, that is 
assuming that he understood those commands and that 
he attempted to rise off the ground.  The defendant of-
fi cers stated that they interpreted Mr. Beaver’s actions as 
“active resistance.”  In conducting its continued analysis 
of the actions of Offi cer Laird, the court found that up to 
and including the third tasing of Mr. Beaver, Offi cer Laird 
was faced with the inevitable choices and had to make 
split-second decisions.  As such, the court advised that it 
would not second guess his decision to apply the use of 
taser.  It found that the offi cer was alone with a fl eeing fel-
ony suspect, who was apparently under the infl uence of a 
controlled substance, who ignored his commands to stop 
and was attempting to rise and perhaps fl ee.  As such, the 
court found that under the objective inquiry set forth in the 
Graham tests, Offi cer Laird’s decision to tase Mr. Beaver 
the fi rst three times was objectively reasonable and did 
not violate the Fourth Amendment.  However, the court 
changes its analysis when it began to analyze the arrival 

3 / Graham v. Connor, 490 U.S. 386 109 S.Ct. 1865 (1989).
4 / Graham, Id. at 396.

(continued from page 13)
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of a backup offi cer on the scene to assist Offi cer Laird.  
The court fi nds that at this point two offi cers were on the 
scene to control the situation.  To the extent that Mr. Bea-
ver posed an “immediate threat” to Offi cer Laird during the 
fi rst three tasings, that threat was signifi cantly diminished 
when Offi cer Castro arrived to provide backup.

 The court found that instead of tasing Mr. Beaver, Offi -
cer Laird could have covered Offi cer Castro while she ap-
proached Mr. Beaver and attempt to handcuff him.  The 
court stated that if Mr. Beaver resisted, Offi cer Laird could 
have fi red the Taser again or if that posed a hazard to Of-
fi cer Castro, he could have simply moved in to provide 
manual assistance.  The offi cers argued that because Mr. 
Beaver had not complied with Offi cer Laird’s commands, 
he was actively resisting arrest and further tasing was war-
ranted.  The court found that in light of Mr. Beaver’s failure 
to comply with Offi cer Laird’s multiple commands, his al-
tered state of mind and his statement “I can’t,” a reason-
able offi cer would have concluded that Mr. Beaver was 
unable to comply with the commands given and that his 
refusal to do so was at least in part involuntary.  The court 
found that involuntary actions cannot form the basis of ac-
tive resistance.

 The defendant offi cers next argued that using any option 
other than the Taser would have posed great risk to both 
them and Mr. Beaver.  The court recognized that this argu-
ment relied on the assumption Mr. Beaver would have tried 
to fi ght them off if they approached him.  The court found 
that “to accept this proposition would effectively eviscer-
ate the protections of the Fourth Amendment and ignore 
the teachings of Graham, which counsels that a key ques-
tion is whether a suspect posed an “immediate” threat, not 
a “possible threat.”  The court again concludes that under 
the criteria announced in Graham, the fourth and fi fth tas-
ing of Mr. Beaver were not objectively reasonable in light 
of the facts and circumstances surrounding the arrest.  

 Since the court determined a constitutional violation, this 
led to the analysis of qualifi ed immunity on behalf of the 
offi cers.  Under the doctrine of qualifi ed immunity, even if 
the defendant offi cers may have violated Mr. Beaver’s con-
stitutional rights, they cannot be liable because they are 
entitled to qualifi ed immunity.  Qualifi ed immunity protects 
Section 1983 defendants from liability for civil actions if 
their conduct does not violate a clearly established con-
stitutional or statutory right for which a reasonable person 
would have known.5

 In conducting the qualifi ed immunity analysis, the court 
found that the defendants violated Mr. Beaver’s Fourth 
Amendment rights.  The next analysis was for the court to 
determine whether the right was clearly established.  After 
reviewing case law, the court concluded that in 2004, when 

5 / See Harlow v. Fitzgerald, 457 U.S. 800, 818 (1982).  

Mr. Beaver was arrested, the contours of the Fourth 
Amendment jurisprudence and their particular ex-
cessive force claims of this type were not suffi ciently 
clear that a reasonable offi cer would have understood 
that multiple tasings of Mr. Beaver under these circum-
stances violated his rights.  As such, the offi cers were en-
titled to qualifi ed immunity.  The court found that at the 
time of the arrest, a reasonable law enforcement offi cer 
might well have failed to recognize that the action taken 
by the defendants specifi cally, the fourth and fi fth tasings 
of Mr. Beaver, violated his Fourth Amendment rights.

 The court concluded by stating that as far as it was con-
cerned, the following issues are now clearly established.  
First, the use of a Taser involves the application of force.  
Second, each application of a Taser involves an additional 
use of force.  Third, multiple applications of a Taser can-
not be justifi ed solely on the grounds that a suspect fails 
to comply with a command, absent other indications that 
the suspect is about to fl ee or poses an immediate threat 
to an offi cer.  The court found that this is particularly true 
when more than one offi cer is present to assist and control 
a situation.  Fourth and fi nally, the court concluded that 
any decision to apply multiple applications of a Taser must 
take into consideration whether a suspect is capable of 
complying with the offi cers’ commands.

 As you can see, Beaver set forth a handful of standards 
that are applicable to law enforcement across the country.  
In use of the Taser and continued use of the Taser, there 
needs to be a separate analysis as to whether the defen-
dant is actively or passively resisting arrest.  Additionally, 
the court in conducting the Beaver analysis requests of-
fi cers to continue to utilize physical force to handcuff and 
secure the suspect once the suspect has moved from ac-
tive resistance to passive resistance.

 Subsequently, on December 10, 2007, the United 
States Court of Appeals for the Tenth Circuit issued a rul-
ing in Casey v. The City of Federal Heights.6  In Casey, 
the plaintiff went to a courthouse to contest a traffi c ticket 
and when he lost, he walked to the parking lot to retrieve 
money from his truck to pay the fi ne, carrying with him 
the court fi le.  On his way back to the courthouse, he was 
grabbed, tackled, tasered and beaten by city police of-
fi cers.7  The facts analyzed by the court show that one 
offi cer tackled the plaintiff and then a second offi cer ar-
rived at the scene.  While the plaintiff and the fi rst offi cer 
were struggling, the second offi cer tasered the plaintiff.  
The Tenth Circuit held that the second offi cer used exces-
sive force in tasering the plaintiff and was not entitled to 
qualifi ed immunity.  The court reasoned that the plaintiff’s 
conduct of removing a record from the courthouse was 

6 /  U.S. District Lexis 67936) (D. Colo. Sept. 21, 2006)  (unpublished), rev’d. 
[No. 06-1426] 529 F.3d 1278 (10th Cir. 2007).
7 / Casey, 509 F.3d at 1279.
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only a non-violent misdemeanor.  The second offi cer tasered 
the plaintiff although the alleged crime was minor, the plaintiff 
was not fi ghting back against the fi rst offi cer or fl eeing, the 
second offi cer had just arrived on the scene and the second 
offi cer gave the plaintiff no warning that she was going to 
Taser him.  The court concluded that the second offi cer vio-
lated a clearly-established right because there was no Circuit 
opinion upholding “the use of a Taser immediately without 
warning against a misdemeanor.”8

 In addition, on February 14, 2008, the United States Dis-
trict Court for the District of Minnesota issued a decision in 
the matter of Brown v. City of Golden Valley, et al.9  In ruling 
on the defendants’ motion for summary judgment regard-
ing the arrest and tasering of Richard Brown by members of 
the Golden Valley Police Department, the court viewed the 
facts in a light most favorable to the plaintiff and found the 
offi cers had used excessive force in tasering the plaintiff and 
they were not protected by the doctrine of qualifi ed immu-
nity.  The facts of the case allege that on October 8, 2005, the 
plaintiff Sandra Brown and her husband had a cocktail and a 
few glasses of wine at a restaurant in Minneapolis while hav-
ing dinner with friends, however, she claims that she was not 
intoxicated.  The Browns left the restaurant at approximately 
12:30 a.m. with Richard Brown driving, when the Browns 
saw police lights behind them.  Richard Brown moved the 
car into the right lane to allow the police car to pass.  How-
ever, the police car pulled in behind them to conduct a traffi c 
stop.  Richard Brown opened his car door and started to get 
out, but the police offi cer told him to get back in the car and 
close the door, which he did.  At this point, three police of-
fi cers approached the car and allegedly opened the driver’s 
door, forcefully pulled Richard Brown, throwing him against 
the side of the car, handcuffed him and threw him in the back 
of the squad car.

 Another offi cer from Golden Valley Police Force was moni-
toring radio traffi c and heard the traffi c stop of the Brown 
vehicle and responded to the scene.  The plaintiff alleged 
that she was “scared to death” because of the offi cers’ rage 
she observed during the arrest of her husband and called 
911.  The evidence shows that while on the phone with the 
911 operator, the offi cers began to give her commands to 
hang up the phone and to get out of the vehicle.  The of-
fi cers visually observed two liquor glasses or tumblers at the 
plaintiff’s feet and expressed concern that the glass tumblers 
could be used as weapons.  The offi cers alleged that they 
thought the plaintiff was intoxicated because there appeared 
to be liquor in the tumblers.  She appeared disheveled, her 
eyes were watery and bloodshot and she was ignoring po-
lice commands.  The offi cers decided to remove the plaintiff 
from the vehicle and place her into a squad car.  As they 
opened the passenger door, they told the plaintiff to hang 

8 / Id. at 1286.
9 / Brown v. City of Golden Valley, et al., Civil File No. 06-3141 (MJD/AJB) 2008 
U.S. District Lexis 1130 (2008).

up her phone.  The plaintiff responded no, and told the of-
fi cers that she was fi ne and wanted to stay on the phone 
with the operator.  The offi cer twice asked her to get off the 
phone and repeatedly ordered her to remove her seatbelt.  
The plaintiff scooted herself away from the offi cers, drew 
up her knees towards her chest as if she might be ready to 
kick.  According to the police, he showed the plaintiff his 
intent to use the Taser by removing the air cartridge from 
the Taser and activating it so both the fl ashlight and the 
laser on the Taser were activated.

 While the facts are in dispute, it appears that the offi cers 
reached in and grabbed the cell phone from her, as well as 
some of her hair, threw it in the air, out the driver’s door and 
onto the pavement.  At some point, the offi cers applied the 
drive stun of his Taser and the plaintiff received a 2-3 sec-
ond Taser cycle.  The plaintiff was forcefully removed from 
the vehicle, put into a hammer lock, dragged to a squad 
car, handcuffed and put into the squad car.  She was trans-
ported to the police department where she was arrested.  
The plaintiff was cited with obstruction of an open bottle 
violation.  The plaintiff sued under 42 U.S.C. Section 1983 
alleging a Fourth Amendment violation of excessive force.  
In conducting its analysis, the court found that the offi cers 
did not warn the plaintiff before tasering her and that the 
plaintiff was not holding a dangerous weapon or at any 
time made any threats towards Offi cer Zuritt.  Therefore, 
the court determined that the plaintiff gave no indication of 
violence and made no attempt to fl ee.

Based on the evidence reviewed in the course of summa-
ry judgment, the court found that Offi cer Zuritt’s actions 
were unreasonable.  The court then moved to determine 
whether Ms. Brown’s right was clearly established under a 
qualifi ed immunity analysis.  While the court was clear to 
say that the Eighth Circuit had not specifi cally addressed 
the constitutionality of Taser use in a case factually analo-
gous to this case, it did fi nd that the lack of any Eighth 
Circuit case addressing these specifi c facts involving a 
Taser does not mean that the offi cer did not violate clearly 
established law.  The analysis used by the court was that 
an offi cer violated a clearly established right by using Taser 
when the court did “not know of any circuit that has up-
held the use of a Taser immediately and without warning 
against a misdemeanor.”10  The court found in conduct-
ing the qualifi ed immunity analysis that Offi cer Zuritt never 
asked the plaintiff to take off her seatbelt or get out of the 
car he simply tasered her without warning for her failure to 
end the 911 call.  At the time of this incident, it was clearly 
established that it was unreasonable to, without warning, 
Taser a non-violent passenger who was not fl eeing or re-
sisting arrest and was suspected of a minor non-violent 
crime because she had disobeyed two orders to get off the 
telephone with a 911 operator.

10 / (See Casey, 509 F.3d 1278, 1286 (10th Cir. 2007).

(continued from page 15)
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 No More “Coffee and Donut” Ethics Training
LAW ENFORCEMENT ETHICS TRAINING ISN’T JUST ABOUT 
“COFFEE AND DONUT TRAINING” ANYMORE

FBI – LEEDA and The Williams Institute for Ethics 
and Management (“TWI”) are now working together to 
bring a 21st Century approach to ethics programs that 
move public safety ethics training from a Fear-based 
Model to a Responsibility-based Model. 

What does that mean?  As you well know, for years pub-
lic safety ethics training has focused on rules, policy and 
codes of conduct—with the result that we emphasize 
what our people should not do.  The primary motive for 
this training is fear of liability.  Its focus is to minimize 
the fi nancial liability of the department or governmental 
entity.  The result:  Individual responsibility for decision 
making is minimized and the focus is more on what we 
should not do to avoid doing wrong rather than empow-
ering our people with skills to do what is right.

“The collaborative effort between FBI – LEEDA and TWI 
brings a fresh and timely approach to ethics training for 
contemporary leaders of law enforcement agencies,” 
said Tom Stone, Executive Director of FBI – LEEDA.

So, what’s different about the FBI – LEEDA / TWI ethics 
training?  TWI believes that ethics is not so much about 
rules and codes, but about people, their relationships, 
and taking responsibility for decisions made.  Rules and 
policies are necessary—we have to know our bound-
aries—but they are not suffi cient.  When people have 
the tools to make right decisions, they will make right 
decisions.  TWI’s training approach focuses on provid-
ing public safety offi cers the awareness and skills nec-
essary to take personal responsibility for making the 
right decisions -- taking the Fear out of decision mak-
ing -- and empowering Responsibility.  For more infor-
mation on FBI – LEEDA / TWI ethics training, contact 
the TWI offi ce by e-mail at twi.leeda@ethics-twi.org, 
phone at 480-517-1891, or through the TWI website at 
www.ethics-twi.org

The Williams Institute for Ethics and Management is a 501(c)(3) non-
profi t corporation whose mission is to build ethics in communities by 
providing the tools and training for individuals and organizations to 
judge what is right, care about what is right, and do what is right.  

 In conducting an analysis and review of the current 
trends in court cases outlined above regarding the appli-
cation and use of force with a Taser devise, it is mandated 
that offi cers should be aware of the active versus passive 
resistance analysis under the Graham standards that are 
being applied.  Offi cers must make fact-based decisions 
in diffi cult and tense situations to support a claim of active 
resistance.  My analysis of Taser application cases shows 
a trend among offi cers relying on the Taser devise in place 
of physical contact to apprehend and handcuff a suspect.  
The Taser devise is an effective devise to convince an ac-
tively resisting suspect that will cause harm to offi cers and 
himself to comply with lawful commands.  When the sus-
pect becomes passive and compliant, offi cers need to be 
trained to approach the suspect while maintaining protec-
tion and use physical manipulation to handcuff and secure 
the suspect.  While these cases are not binding on all ju-
risdictions, you can reasonably conclude that these cases 
put offi cers, command staff and municipalities on notice 
of conduct which will support a fi nding of a constitutional 
violation.

Author’s Biography

Attorney Eric Daigle, Esq., of Halloran & Sage, is the General 
Counsel for FBI- LEEDA.  Attorney Daigle practices civil litigation 
defense in federal and state court, with an emphasis on defending 
municipalities and public offi cials.  He focuses on defending munici-
pal clients in civil rights actions, including police misconduct litigation 
and employment actions, as well as premises and general tort liability 
cases.  Mr. Daigle acts as legal advisor to police departments across 
the State of Connecticut providing legal advice to law enforcement 
command staff and offi cers in the areas of legal liability, policy draft-
ing, employment issues, use of force, laws of arrest 
and search and seizure.  His experience focuses on 
offi cers’ use of force, specifi cally in the training, in-
vestigation and supervision of force and deadly force 
incidents involving law enforcement.  Attorney Daigle 
is a former member of the Connecticut State Police 
and currently an Offi cer with the Southington Police 
Department in Connecticut.
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 Dealing Effectively with Negative People
BE A ROLE MODEL

 On a beautiful autumn day in Sheboygan, Wisconsin, at 
4:30 p.m. in 1985, as the day began to wind down, the phone 
calls stopped coming in, and the district offi ce building be-
came quiet, I began a journey which would have signifi cant 
impacts on my leadership, my personal life, and everyone 
around me.  At that time, I had no idea where this journey 
would take me, and that I would be able to have such a posi-
tive impact on negativism.  Little did I know that as I traveled 
along this journey, I would be providing seminars, writing ar-
ticles, and publishing a book about the knowledge I gained 
through research and experience on how to deal with nega-
tive people.

 In 1985, I had been a formal leader for nine years, and I 
was continually frustrated by negative whiney people who 
seemed to complain about everything.  I realized that nega-
tive people were everywhere, and I had to deal with them 
every day.  It was also apparent that they could tear apart 
an organization or a family.  They seemed to be able to con-
trol the environment around them and drag people down.  
On that particular fall afternoon, as a young principal, I de-
cided to set out on a quest to better understand negativism 
and bring about changes in the organizational environment, 
which was so important to productivity and success of the 
organization.  I began my research and writing on negativ-
ism, which continues even today.

 In February, 2003, “The School Administrator” published 
one of my articles entitled “Coping With Malcontents”.  As 
a result, I received over 500 e-mails from across the United 
States and seven other countries; many of these e-mails 
came from people in law enforcement command positions.

 Within that brief article I shared information about the re-
sults of my investigation on how to deal with negative peo-
ple.  I provided several suggestions and ideas such as not 
getting pulled into their downward spiral, visualizing suc-
cess, surrounding negative people with positive energetic 
staff members who enjoy life, reframing negativism into posi-
tive energy, being an absolute role model, and etc.  One of 
the suggestions that emerged from the research, which ap-
peared to have the most signifi cant impact on negativism 
but was the most diffi cult for us as leaders to implement was 
being an absolute role model.

 In all of my research, reading, and observations, I real-
ized that in order for the atmosphere of any organization to 
change, it must start with the leader.  The leader must be an 
absolute role model of what is expected of employees, staff 
members, and offi cers.  I have noticed that employees rarely 
rise above that of the leader.  Authors such as John Max-

well, Steven Covey, Jim Collins, Donald Phillips, Margaret 
Wheatley, Max DePree, and many others depict success-
ful organizations as being lead by a leader who displays 
the expected behavior and vision for the organization and 
its employees.

 Therefore, the fi rst place for us to look as leaders in 
helping negative people change and increasing the posi-
tive supportive environment of our organizations is in the 
mirror.  We are all far more negative than we realize or care 
to admit.

 For example, take just one day, and pay attention to all of 
your negative comments and thoughts and compare those 
to your positive thoughts and discussions.  You will be ab-
solutely amazed at how negative you really have become.  
Yes, I know you have many responsibilities and serious 
issues and problems to address.  However, the leader-
ship literature is saturated with information about effective 
leaders “facing the brutal facts” and then fi guring out posi-
tive solutions and a positive vision for others to follow.  No 
one wants to continually participate in negative conver-
sations, especially with their leader.  This includes police 
offi cers, staff members, community members, youth, and 
Police and Fire Commission Board Members.  City/Village 
Council members and your command team are interested 
in positive solutions and options to problems.  What they 
do not need is the top leader continuously lamenting over 
budget, state/federal regulations, new laws, or any other 
number of challenges.  Everyone must see you as a strong 
leader with positive solutions to almost any challenge.  You 
must “walk the talk”, because others will achieve only to 
the level that you model.

 So what can you do?  First, constantly be aware of your 
attitude and whether this attitude fi ts with your vision and 
direction for your organization.  Secondly, if your attitude is 
not what you expect from yourself or your offi cers, change 
it.  Develop specifi c strategies to assist you in getting out 
of the negative downward spiral that many of your staff 
fi nd themselves sucked into.

 Thirdly, stay away from negative whiney conversations 
with your colleagues.  It is quite common for us to com-
plain and lament about unions, budget, personnel, attor-
neys, state government, and etc.  when we are attending 
leadership conferences, regional meetings, and personal 
one-on-one conversations with fellow police chiefs.  These 
conversations rarely help.  They can provide a few mo-
ments of stress release, but usually only add to our nega-
tivism.



leedafbi.org  19 Insighter

 If you need to ventilate or need to talk about your frus-
trations, select one or two trusted colleagues or friends 
and periodically review your frustrations with them.  Other-
wise, stay clear of complaining about your police force/or-
ganization or trying to do one-upmanship.  All of you have 
experienced one-upmanship when you are together with a 
group of colleagues.  Each person tells a story more nega-
tive and dramatic than the other person.  This rarely helps 
you to be the positive role model your commission mem-
bers and community expect.

 A fourth suggestion is to identify several colleagues who 
seem to enjoy their job, laugh frequently, and are positive 
energizers for you.  Conversations with these colleagues 
will help you continue being a positive role model.  They 
can also remind you how important and exciting your 
challenges are and how you can meet those challenges to 
assist your community, its citizens, and youth.  Remem-
ber, you signed up for this job and these challenges; no 
one forced you to become a leader.  Now that you are the 
leader, being an absolute role model is critical if you want 
to change the environment within your organization in a 
positive direction.

 A fi fth suggestion has to do with a quote from the prayer 
of St. Francis.  Each morning and throughout the day, say 
to yourself; “Lord make me an instrument of thy peace”.  
This very small, short phrase will remind you of the tre-
mendous impact you have on every single person you en-
counter throughout the day, and it will remind you to be the 
positive role model you expect from your patrol offi cers 
and other staff members.

 The sixth suggestion is be careful not to condemn oth-
ers for a behavior that may be within yourself.  Oftentimes 
what may appear to be a negative person to you may in 
fact be a bright and intuitive person who is attempting to 
provide honest feedback you can learn from, even though 
you may not want to hear the message.  Seventh, when 
you develop a vision of positivism for your organization, 
that vision will begin to permeate every segment of the 
community as you model exactly what it is you expect to 
have happen.

 Lastly, in hiring all employees, look for positive energetic 
people who enjoy life and care about service to others.  A 
suggested process is to formalize your interview proce-
dures and develop eight to ten questions specifi cally re-
lated to the type of positive energy you expect a new hire 
to bring to the police force, organization, and community.

 For example, I have developed a twelve question Posi-
tive Attitude Survey, which has had a signifi cant positive 
impact on the types of employees surrounding children 
and fellow staff members.  I have been using it for twelve 
years in two different school districts, and it is extremely 

effective in pulling together a positive and energetic 
group of people who help move the positive vision 
of the district forward within every school building.  I 
have also provided training for police chiefs with the 
same positive result.

 Becoming a role model and developing a vision to per-
meate the entire organization, results in more community 
support, more offi cer and leadership candidates being 
attracted to your organizations, smoother negotiations 
with employee groups, more city council, support, and an 
overall atmosphere of caring and support.  What I have 
discovered is that the salary that an employee makes is 
less important than the environment in which they work 
and the respect, trust, and relationships built with the 
leader.

 It all starts with you as a role model providing a vision, 
and the desire to change the atmosphere and the environ-
ment within your organization.  Therefore, you need to be 
constantly on guard, paying attention to your own attitude 
and knowing when negativism begins to creep into your 
conversations, your thoughts, and your job satisfaction.

 Finally, enjoy the journey as you change your own at-
titude and approach to leadership.  It has been and con-
tinues to be a wonderful journey for me.  I am a different 
leader now, and I have changed my entire perspective 
and approach to leadership because of my knowledge of 
negativism and the quest to be the absolute role model I 
expect of others.  It all began twenty-three years ago as 
a young leader, and it continues today.  Take care, and I 
hope my comments have been of assistance.

About the Author:

Dr. Michael R. Weber has published many journal articles and is work-
ing on his second book entitled, “When You Are In A Hole, Stop Dig-
ging; How to Deal with Negative People.”  Mike is a popular keynote 
speaker and trainer, presenting programs throughout the country.  His 
motto is:  “Even a slight improvement makes all the difference in the 
world”.

Michael R. Weber, Ph.D.
Superintendent of Schools
Port Washington-Saukville School District
100 W. Monroe St.
Port Washington, WI 53074
262-268-6005
Michael.Weber@pwssd.k12.wi.us
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Conference 2009 Save the Date!

18th Annual Executive Training Conference
April 6-8, 2009 – Tampa, FL

President Jon R. Zumalt is pleased to announce the 18th Annual Executive Training Conference will 
be held in Tampa, Florida, from April 6-8, 2009, at the Tampa Marriott Waterside Hotel and Marina, 700 
South Florida Avenue. The resort is a bay front hotel in the heart of Downtown and boasts convenience to 
area attractions such as Busch Gardens/Adventure Island, Florida Aquarium and various boat tours.

This year’s Conference will feature compelling training breakout sessions and opportunities to learn from 
industry leaders who will address contemporary leadership and manag ement issues facing today’s law 
enforcement executives. 

Attendance is open to FBI–LEEDA members, their 
guests, spouses, and children as well as any law 
enforcement personnel who wish to participate in 
this training conference. A conference badge will be 
issued to each registrant and is required for admit-
tance to program activities. Please register on-line 
or complete the discounted Advance Registration 
form and return it to FBI–LEEDA offi ce with your 
payment prior to March 1, 2009.  

We encourage you to bring members of your com-
mand staff and to extend an invitation to all law en-
forcement professionals in your area to participate 
in this excellent training opportunity. In addition 
to the outstanding training, the Tampa Area Host 
Committee is hard at work planning excellent net-
working activities throughout the conference.  

A block of rooms has been reserved at a discounted rate of $133.00 plus tax per night 
from Sunday, April 5 through Wednesday, April 8, 2009

Hotel reservations must be made directly with Tampa Marriott Waterside Hotel and Marina  (888-268-1616) on or before March 20, 
2009. We encourage everyone to make their hotel reservations early to take advantage of the best available rates for this conference. 
To receive the discounted rate, you must identify your affi liation with FBI – LEEDA. Reservations made after March 20, 2009, are 
subject to availability. A limited number of rooms will be available pre- and post-conference at the rate of $133.00 plus tax. As with 
past conferences, your registration fee includes breakfast Monday–Wednesday, three lunches, banquet, receptions and scheduled 
conference events.  

We hope that you and your colleagues can join us in Tampa for what promises to be an exciting and 
informative executive training conference. If you have any questions regarding the conference, please 
contact the FBI – LEEDA offi ce or monitor our Website for updated conference information, programs, and 
events.
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ADVANCE REGISTRATION
18TH ANNUAL EXECUTIVE TRAINING CONFERENCE
Tampa, Florida – April 6-8, 2009
(Please print or type your name exactly as you would like your badge to read)

Full Name: ___________________________________________________________________________
                      (Rank/Title)                      (First)                      (Middle)                      (Last)

Department/Agency: __________________________________________________________________

Address: _____________________________________________________________________________

City: _______________________________ State: ___________________ Zip Code: ____________

Telephone: ________________________________  Facsimile: _______________________________

E-mail:  ______________________________________________________________________________

Registration Fee:
 MEMBER . . . . . . . . . . . . . . $225.00  . . . . . . . . . . . . . .($275.00 after March 1, 2009, or on site)
 SPOUSE  . . . . . . . . . . . . . . $185.00  . . . . . . . . . . . . . .($225.00 after March 1, 2009, or on site)
 GUEST. . . . . . . . . . . . . . . . $275.00  . . . . . . . . . . . . . .($325.00 after March 1, 2009, or on site)
 CHILD (12 or younger). . . . $125.00  . . . . . . . . . . . . . .($150.00 after March 1, 2009, or on site)
 CHILD (13 or older)  . . . . . . $185.00  . . . . . . . . . . . . . .($225.00 after March 1, 2009, or on site)

Cancellation Policy: Registrants who provide written notice of cancellation to the FBI - LEEDA offi ce before March 15, 2009, 
will receive a refund less a $25.00 service charge.  Cancellations received between March 15 and March 31, 2009, will be subject
to a $50.00 service charge.  No refunds will be provided for cancellations received after March 31, 2009 or for “no shows”.

(Please print or type name of spouse, child, or guest exactly as you would like the badge to read)

Name of Spouse, Child, or Guest _____________________________________________________

 ___________________________________________________________________________________

METHOD OF PAYMENT:

  Check or Money Order enclosed
          P.O. Number _____________________________

  VISA
  MASTERCARD

Card Number _________________________________

Exp. Date __________ /__________

(Issuing Bank) _________________________________

__________________________________________________
Signature

MAIL THIS ADVANCE 
REGISTRATION FORM AND 
PAYMENT/CREDIT CARD 
INFORMATION TO:

Tom Stone
Executive Director
FBI – LEEDA
P. O. Box 2349
West Chester, PA  19380
Telephone:  1-877-772-7712
Facsimile:  610-399-1913
E-mail:  tstone@leedafbi.org

08WEBF

REGISTRATION AVAILABLE ON-LINE AT www.leedafbi.org
•  VISA OR MASTERCARD PAYMENT ACCEPTED WITH ON-LINE REGISTRATION

FBI – LAW ENFORCEMENT EXECUTIVE 
DEVELOPMENT ASSOCIATION
Federal Tax ID No. 36-3885342

08FALL
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 Welcome The Williams Institute for 
        Ethics and Management
NEW SILVER LEVEL COPORATE PARTNER
 FBI – LEEDA is pleased to welcome The Williams Institute of Ethics and Management (“TWI”), new Silver Level 
Corporate Partner.  

 “A small drop of ethical value starts a ripple of change and infl uence in organizations.  The Williams Institute of Ethics and 
Management (“TWI”) offers learning tools and resources, training and services that provide those drops of ethical values 
and awareness, transforming how we relate to one another – as leaders, employees, students, teachers.  We believe that 
ethics is about people and their relationships.  TWI is excited to partner with FBI–LEEDA to bring ethics training to public 
safety agencies internationally that focus on people, relationships, and individual decision making, taking ethics training to 
the next level beyond codes and policies.

 “TWI is committed to building ethics in community.  We are a 501(c)(3) nonprofi t corporation founded in 1993.  Our client 
and customer base includes diverse organizations in the fi elds of education, business, the nonprofi t sector and govern-
ment.  TWI specializes in research, education and leadership development,” states James Young, Vice President of Edu-
cation and Development for TWI.  For more information, visit their website at www.ethics-twi.org

In the News

 Welcome Blackinton
NEW PLATINUM LEVEL COPORATE PARTNER
FBI – LEEDA is pleased to welcome Blackinton as a new Platinum Level Corporate Partner.  The Blackinton® name has 
been synonymous with expert craftsmanship since its early beginnings in 1852. 

“Our company is the largest manufacturer of badges and insignia in the United States with products created by highly 
skilled and talented individuals working together to achieve artistry in metal.  Today, our full range of products offers proof 
that the tradition of versatility, creativity, and fi ne craftsmanship established in 1852 is still the driving force behind the 
Blackinton® name.” 

 Welcome LifeLock
NEW PREMIER LEVEL COPORATE PARTNER
 FBI – LEEDA is pleased to welcome LifeLock® as a new multi-year Premier Corporate Partner, and multi-year co-
sponsor of the FBI–LEEDA General Membership Meeting and Breakfast. 

 About LifeLock® :  LifeLock is a proactive identity theft protection agency, specializing in prevention of identity theft 
rather than the reporting of it.  LifeLock was founded in 2005 and is already considered the industry leader.

 Our management team and staff did solid research for more than three years which we used to develop our system.  Our 
goal was to lock down every individual’s private information so no one except that individual can approve its use.

 Famous for its CEO giving out his Social Security number in advertising and national press, the company is experiencing 
strong growth.  Located in a secure facility in Tempe, Ariz., LifeLock® (www.lifelock.com) is a private company backed by 
Goldman Sachs, Kleiner Perkins Caufi eld and Byers, as well as Bessemer Venture Partners.  LifeLock was the winner of 
the 2008 American Business Awards for Best Magazine Advertisement and Best Radio Advertisement.  The company was 
named recipient of the Red Herring 100 Global Award as one of the Top 100 start-ups in the world and was listed among 
the fi nalists for the Best Places to Work in 2007 by the Phoenix Business Journal.  Most recently, LifeLock was awarded 
both the Hot Growth Award from bizAZ, and also the azFast 15 Award from the Arizona Business Magazine.
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 Premier Level Corporate Partners
Purdue Pharma, LP
Contact: Ronald J. D’Ulisse, Senior Director
 Law Enforcement Services
 One Stamford Forum
 Stamford, Connecticut  06901
Telephone: 203-588-4387
Facsimile: 203-588-6035
 E-mail: ron.dulisse@pharma.com

LifeLock
Contact: Tami Nealy, Director of Communications
 60 East Rio Salado Parkway
 Suite 400
 Tempe, Arizona 85281
Telephone: 480-457-2127
 E-mail: Tami.Nealy@lifelock.com

Corporate Partners Program
A SPECIAL THANK YOU TO OUR CORPORATE PARTNERS FOR YOUR CONTINUED SUPPORT

 Platinum Level Corporate Partners
V.H. Blackinton & Co., Inc.
Contact: John M. Domurad, Vice President of Sales & Marketing
 221 John L. Dietsch Blvd.
 Attleboro Falls, Massachusetts  02763
Telephone: 800-699-4436
Facsimile: 508-699-0667
 E-mail: jdomurad@blackinton.com
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DuPont Advanced Fibers Systems – Life Protection
Contact: Jeff G. Fackler, Global Marketing Manager – Life Protection
  Spruance Plant
 5401 Jefferson Davis Highway
 Richmond, Virginia  23234
Telephone: 804-383-4920
Facsimile: 804-383-4131
 E-mail: jeff.g.fackler@usa.dupont.com 

Lockmasters Security Institute
Contact: Deanna DeBorde, Manager – Sales
 1014 South Main Street 
 Nicholasville, Kentucky  40356
Telephone: 859-887-9633 ext. 213
Facsimile: 866-574-8724
 E-mail: deannadeborde@lsieducation.com

Verizon Wireless Communications
Contact: John G. Monroe, Program Manager
 Corporate Security
 1300 I Street, NW, Suite 400
 Washington, D.C.  20005
Telephone: 202-589-3747
 E-mail: john.monroe@verizonwireless.com

 Platinum Level Corporate Partners

Corporate Partners Program
A SPECIAL THANK YOU TO OUR CORPORATE PARTNERS FOR YOUR CONTINUED SUPPORT

 Gold Level Corporate Partners
Redfl ex Traffi c Systems
Contact: Charlie Buckels
 6047 Bristol Parkway, Suite 106
 Culver City, California  90230
Telephone: 310-642-0470
Facsimile: 310-642-0142
 E-mail: clbuckels@redfl ex.com
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Corporate Partners Program
A SPECIAL THANK YOU TO OUR CORPORATE PARTNERS FOR YOUR CONTINUED SUPPORT

Taser International
Contact: Clay Winn, Vice President
 Community and Customer Relations
 17800 N. 85th Street
 Scottsdale, Arizona  85255
Telephone: 800-978-2737 Ext. 2015
Facsimile: 480-515-6315
 E-mail: clay@taser.com

 Gold Level Corporate Partners

 Silver Level Corporate Partner
The Williams Institute for Ethics and Management
Contact: James Young, Vice President of Education and Development
 6615 North Scottsdale Road, Suite 250
 Scottsdale, AZ 85250
Telephone: 480-517-1891
 E-mail: j.young@ethics-twi.org

 Bronze Level Corporate Partners
Bellevue University
Contact: Willie Woolford, Assistant Director, Marketing
 1000 Galvin Road South
 Bellevue, Nebraska  68005-3098
Telephone: 800-756-7920  Ext. 7371
 402-557-7632 (Local)
Facsimile: 402-557-7681
 E-mail: willie.woolford@bellevue.edu
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DEWALT Mobilelock
Contact: Tony Russ
 701 E. Joppa Road TW#431
 Towson, Maryland 21286
Telephone: 410-716-7006
Fascimile: 410-716-7710
 E-mail: anthony.russ@dewalt.com

DynCorp International
Contact: Jimmy Fawcett
 8500 Freeport Parkway, Suite #275
 Irving, Texas 75063
Telephone: 214-524-6132
Fascimile: 214-524-6057
 E-mail: jimmy.fawcett@dyn-intl.com

Glock, Inc.
Contact: Joe Lienermann, Regional Manager
 P.O. Box 524 
 Atchinson, Kansas 66002
Telephone: 913-637-6330
 E-mail: joe.lienermann@glock.us

National Equipment Register
Contact: David Shillingford
 545 Washington Blvd., 22-19
 Jersey City, NJ 07310
Telephone: 212-297-1805, Toll-free: 866-663-7872
Facsimile: 212-354-9039
 E-mail: dshillingford@nerusa.com

National Insurance Crime Bureau (NICB)
Contact: James J. Cadigan
 Director, Vehicle Investigation
 P.O. Box 1289
 Olney, Maryland 20832
Telephone: 301-774-5573
 E-mail: jcadigan@nicb.org

 Bronze Level Corporate Partners

Corporate Partners Program
A SPECIAL THANK YOU TO OUR CORPORATE PARTNERS FOR YOUR CONTINUED SUPPORT
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Corporate Partners Program
A SPECIAL THANK YOU TO OUR CORPORATE PARTNERS FOR YOUR CONTINUED SUPPORT

Northcentral University
Contact: Mark Willingham, Director
 10000 E. University Drive
 Prescott Valley, Arizona 86314
Telephone: 904-707-4400
Facsimile: 904-565-2475
 E-mail:  mwillingham@ncu.edu

Target Corporation
Contact: Ms. Mahogany Eller
 Government and Community 
    Partnerships - Asset Protection 
 Target Corporation
 1000 Nicollet Mall, TPS – 2087
 Minneapolis , Minnesota 55403

Walgreens
Contact: Jerry Biggs
 8801 South Broadway, Suite 202
 Merriville, Indiana  46410
Telephone: 219-756-0891
 E-mail: jerry.biggs@walgreens.com

 Bronze Level Corporate Partners

TARGET CORPORATION

 Corporate Partners
Brunswick Boat Group – 
Boston Whaler Commercial and Government

Contact: Don Ellingsen
 420 Megan Drive
 Edgewater, Florida  32132
Telephone: 386-423-2900
Facsimile: 386-423-9187
 E-mail: dellingsen@whaler.com
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BI Worldwide

Contact: Scott Terrell
 6579-B Peachtree Industrial Boulevard
 Norcross, Georgia  30092
Telephone: 770-242-8002
Facsimile: 770-242-8088
 E-mail: sterrell@bi-ww.com

Design Lab, Inc.

Contact: Doris Moller
 3705 Locust Hill Road
 Taylors, South Carolina  29687
Telephone: 864-268-6414
Facsimile: 864-268-4664
 E-mail: emmoller76@aol.com 

EMPCO, Inc.
Contact: John Higgins, President
 1740 W. Big Beaver Road, Suite 200
 Troy, MI  48084
Telephone: 248-528-8060, 866-367-2600
Facsimile: 248-526-7274
 E-mail: john@empco.net

Justice Federal Credit Union
Contact: Joan Kayne
 5175 Parkstone Drive, Suite 200
  Chantilly, Virginia  20151
Telephone: 703-480-5300  Ext. 3130
Facsimile: 703-480-5444
 E-mail: kaynej@jfcu.org

Laser Shot
Contact: Steve White
 25 Highlands Creek Way
 Oxford, Georgia  30054
Telephone: 678-625-1821
Facsimile: 281-240-8241
 E-mail: swhite@lasershot.com

 Corporate Partners

Corporate Partners Program
A SPECIAL THANK YOU TO OUR CORPORATE PARTNERS FOR YOUR CONTINUED SUPPORT
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Corporate Partners Program
A SPECIAL THANK YOU TO OUR CORPORATE PARTNERS FOR YOUR CONTINUED SUPPORT

MagnumSpike! (Phoenix International Ltd.)
Contact: Adi Dhondy
 20860 Heather View Drive
  Brookfi eld, Wisconsin  53045
Telephone: 262-784-2732    888-667-9494
Facsimile: 262-784-7946
 E-mail: tdd@magnumspike.com

ORTEC International USA, Inc.
Contact: Fran Gentile
 Six Concourse Parkway, Suite 1930
 Atlanta, Georgia  30328
Telephone: 678-392-3100
Facsimile: 678-391-3101
 E-mail: fgentile@ortec.com

Police & Sheriffs Press
Contact: Carol Conaway
 P. O. Box 1489
 Lyons, Georgia  30474
Telephone: 912-537-0780
Facsimile: 912-537-4894
 E-mail: carol@pasp365.com  

Raytheon JPS Communications
Contact: Roman Kaluta
 5800 Departure Drive
 Raleigh, North Carolina  27616
Telephone: 919-790-1011
Facsimile: 919-790-1456
 E-mail: roman.kaluta@jps.com

Security Industry Alarm Coalition
Contact: Stan Martin, Executive Director
 11209 New Orleans Drive
 Frisco, Texas  75035
Telephone:  972-377-9401
Facsimile:  972-377-9285
 E-mail: stan@siacinc.org

 Corporate Partner
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 Join the Team
BE A LEADER WITH FBI – LEEDA 

Announce your candidacy for Sergeant-at-Arms

 Members who wish to take a more active role in FBI 
– LEEDA are encouraged to submit a letter of intent to 
run for the offi ce of Sergeant-at-Arms.  This is an excel-
lent opportunity to channel the direction of your organi-
zation.

 Any active member in good standing who wishes to 
run for the offi ce of Sergeant-at-Arms must submit to 
the President at the FBI – LEEDA offi ce a written state-
ment of his or her intention to seek offi ce at least thirty 
days prior to the 2009 Conference.

Membership News
 Congratulations

CHIEF RICHARD P. THOMAS,
SERGEANT-AT-ARMS
 Congratulations to Chief Richarad P. Thomas, of 
the City of Port Washington Police Department, 
appointed Sergeant-at-Arms. Previously announced 
in this position was Chief Donald D. Dixon, who was 
elevated to the position of Second Vice President.

 Chief Dick Thomas 
started his law enforce-
ment career upon dis-
charge from the US Marine 
Corps. In 1972, he began 
his police career for the 
City of Omro, Wisconsin, 
before joining the Beloit, 
Wisconsin Police Depart-
ment in 1974, where he 
served in various capaci-
ties until his appointment 
in 1998 as Chief of Police, 
retiring in 2003. Dick then 
took the position of Educational Management Consul-
tant for the Wisconsin Department of Justice Training 
and Standards Bureau. He was instrumental in devel-
oping distance learning programs for police middle 
managers, upper level managers and police CEO’s. In 
2005, he was appointed Chief of Police for the City of 
Port Washington, Wisconsin. Chief Thomas has been 
an active member of FBI-LEEDA since 2001.

 Dick holds a Bachelor’s Degree in Criminal Justice 
from the UW-Platteville and is a graduate of the FBI Na-
tional Academy, 137th session; Northwestern Universi-
ty’s School of Police Staff and Command, 16th session; 
FBI LEEDS, 43rd session; Police Executive Research 
Forum’s Senior Management Institute, 17th session; 
and the Wisconsin Department of Justice Problem-Ori-
ented Leadership Institute for Chief Executive Offi cers, 
4th session.

 Please join us in welcoming Dick to the Executive 
Board of FBI-LEEDA.

 Congratulations
JON TOOKE
 We congratulate Jon Tooke, who was recently named 
Training Coordinator for FBI – LEEDA.  Jon recently re-
tired as an inspector with the Jersey City Police De-
partment and has been with the faculty of FBI – LEEDA 
developing and instructing programs since 2007.  Jon 
will be featured in the January edition of the Insighter.

 Congratulations
ERIC DAIGLE, ESQ.
 We congratulate Eric P. Daigle, Esq., who was ap-
pointed General Counsel of FBI – LEEDA at its Sep-
tember Board Meeting.  Attorney Daigle practices civil 
litigation defense in federal and state court, with an em-
phasis on defending municipalities and public offi cials.  
He is a former member of the Connecticut State Police 
and currently an Offi cer with the Southington Police De-
partment in Connecticut.
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 And the Survey Says...

On April 11, 2008, the FBI-LEEDA Executive Board commissioned a survey of the membership. We re-
ceived over 1,000 responses from our membership.  Below is a sampling of the signifi cant responses we 
obtained.  

As an FBI-LEEDA member currently how satisfi ed are you with the Association?

Answer Options Response Percent Response Count

Very satisfi ed 62.5% 697

Neither satisfi ed nor dissatisfi ed 36.2% 404

Very dissatisfi ed 1.3% 14

Please select your top three (3) preferred annual conference formats. 
(Select ONLY three responses)

Answer Options Response Percent Response Count

Simultaneous workshops 73.8% 800

Concurrent panel presentations 56.0% 607

Smaller focus group presentations 49.9% 541

Full membership sessions 49.2% 533

Interactive town hall presentations 31.4% 340

Please indicate the top three (3) areas of improvement you believe to be the most important to 
FBI-LEEDA’s future growth. (Select ONLY three responses)

Answer Options Response Percent Response Count

More locally held training programs 58.3% 633

Regionalized conferences 55.7% 605

Computerized distance learning programs 33.7% 366

More frequent FBI LEEDS sessions at Quantico 26.1% 283

More frequent FBI LEEDS Command College sessions 26.1% 283

Production of DVD training resources 25.3% 275

Establishment of member interactive forum 
(internet information exchange site)

23.0% 250

LEEDA training on assessment / promotion 20.9% 227

More communication with members 15.6% 169

The complete membership survey results 
can be viewed in the Members Only section 
of our website at www.leedafbi.org
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Inspector Brian Adams, Peel Regional Police – Brampton, Ontario, Canada
Commander Roger Ainsworth, Weld County Sheriff’s Offi ce – Greeley, Colorado
Chief Inspector Athol Aitken, Tayside Police – Dundee, Tayside, Scotland
Lieutenant Danny J. Alvarez, Galveston Police Department – Galveston, Texas
Detective Sergeant Kenneth K. Antolik, Berwyn Heights Police Department – Berwyn Heights, Maryland
Chief Superintendent Mike E. Armstrong, Ontario Provincial Police – Thunder Bay, Ontario, Canada
Lieutenant Douglas W. Avery, Texarkana Arkansas Police Department – Texarkana, Arkansas
Captain Michael A. Balog, Baltimore County Police Department – New Freedom, Pennsylvania
Staff Sergeant R. Scott Baptist, Toronto Police Service – Toronto, Ontario, Canada
Chief Roger A. Barker, Bay City Police Department – Bay City, Texas
Superintendent Rick Barnum, Ontario Provincial Police – Orilla, Ontario, Canada
SSA Charles E. Beaudoin, Federal Bureau of Investigation – New York, New York
Det./Sgt. Joanna Beaven, Toronto Police Service – Toronto, Ontario, Canada
Superintendent Don W. Bell, Ontario Provincial Police – Orilla, Ontario, Canada
Chief Patrick J. Berarducci, Boardman Police Department – Boardman, Ohio
Sergeant David Allen Betz, Harford County Sheriff’s Offi ce – Bel Air, Maryland
Chief Daryl M. Bissett, University of St. Thomas – Houston, Texas
Superintendent Brad Blair, Ontario Provincial Police – Orillia, Ontario, Canada
Lieutenant Gary Blakes, Hyattsville Police Department – Bowie, Maryland
Captain Erik Bourgerie, Summit County Sheriff’s Offi ce – Breckenridge, Colorado
Chief Edward G. Boyd, Albany Police Department – Albany, Oregon
Mr. Frederick T. Brink, Federal Bureau of Investigation – Jackson, Mississippi
Lieutenant Mike Brooks, Larimer County Sheriff’s Offi ce – Fort Collins, Colorado
Detective Sergeant William Palmer Brooks, Jr., LaPlata Police Department – LaPlata, Maryland
Commander Linda F. Brown, Metropolitan D.C. Police Department – Washington, D.C.
Inspector Mark Brown, York Regional Police – Newmarket, Ontario, Canada
Chief John W. Bruce, West Chester Police Department – West Chester, Ohio
Lieutenant Vera E. Bumpers, Metro Department of Public Safety – Houston, Texas
Lieutenant Michael R. Bunner, Metropolitan D.C. Police Department – Washington, D.C.
SES Steven Burmeister, Federal Bureau of Investigation – Quantico, Virginia
Captain Armando Campos, Hidalgo County Sheriff’s Offi ce – Edinburg, Texas
Captain Jesse Neil Carter, Texas Parks and Wildlife Department – Austin, Texas
Commander Randy Carter, Weld County Sheriff’s Offi ce – Greeley, Colorado
Sergeant Jim Chamberlin, Boulder County Sheriff’s Offi ce – Boulder, Colorado
Chief Gregory S. Charles, Ault Police Department – Ault, Colorado
Chief M. Cory Chilcutt, VIA Transit Police – San Antonio, Texas
Superintendent Malcolm D. Chilvers, Ontario Provincial Police – Orilla, Ontario, Canada
Lieutenant Ken Christesen, San Juan County Sheriff’s Offi ce – Aztec, New Mexico
Earl Lee Cook, Alexandria Police Department – Alexandria, Virginia
Inspector Jeff Corey, Halton Regional Police – Oakville, Ontario, Canada
John Jay Cox, Worcester County Sheriff’s Offi ce – Snow Hill, Maryland
Detective Lieutenant W. Michael Crabbs, Harford County Sheriff’s Offi ce – Bel Air, Maryland
Mr. Jerry S. Craig, Drug Enforcement Administration – Quantico, Virginia
Chief Charles Crawford, Fountain Police Department – Fountain, Colorado
Lieutenant Robert Clint Cromwell, Carroll County Sheriff’s Offi ce – Westminster, Maryland
Sergeant Steve Cullen, Boulder County Sheriff’s Offi ce – Boulder, Colorado
Chief Richard M. Cummings, Liberty Police Department – Liberty, Texas

Welcome New Members!
We extend our congratulations to our newest “family” members - both here and abroad
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Deputy Chief Joe E. Curiel, Alamo Community College District Police Department – San Antonio, Texas
Lieutenant Lynne A. Curtis, Hill County Village Police Department – San Antonio, Texas
Chief Robert Eric Dahlstrom, University of Texas at Austin Police Department – Austin, Texas
Sergeant John Davidson, Broomfi eld Police Department – Broomfi eld, Colorado
Sergeant II Scott Grant Davis, Los Angeles Police Department – Granada Hills, California
Corporal/Detective Wayne A. Davis, Castle Hills Police Department – San Antonio, Texas
Chief Superintendent Brian Deevy, Ontario Provincial Police – Orilla, Ontario, Canada
Maria M. Delaney, D.C. Alcoholic Beverage Regulations Administration – Washington, D.C.
Chief Scott Dexter, Wyoming Police Department – Wyoming, Minnesota
Lieutenant Christopher Shawn Dickson, University of Texas at Dallas Police Department – Richardson, Texas
Chief James Edward Dobbins, Houston Community College Police Department – Houston, Texas
Sergeant Danny D. Dubbs, Grand Island Police Department – Grand Island, Nebraska
Assistant Chief Sean E. Duggan, Scottsdale Police Department – Scottsdale, Arizona
Lieutenant Lee D. Dunbar, Harford County Sheriff’s Offi ce – Bel Air, Maryland
Mr. Thomas A. Duncan, Drug Enforcement Administration – Quantico, Virginia
Lieutenant David D. Dyson, Federal Reserve – San Antonio, Texas
Chief Mary Elizabeth Eilerman, Harford Community College Police Department – Bel Air, Maryland
Lieutenant Allan P. English, University of Texas at San Antonio Police Department – San Antonio, Texas
Captain Rodolfo Espinoza, Hidalgo County Sheriff’s Offi ce – Edinburg, Texas
Corporal William Brian Everts, Bladensburg Police Department – Alexandria, Virginia
Lieutenant Steve Craig Finney, Jr., University of Texas at Dallas Police Department – Richardson, Texas
Inspector Thomas Fitzgerald, Toronto Police Service - 54 Division – Toronto, Ontario, Canada
Captain Jaime FitzSimons, Summit County Sheriff’s Offi ce – Breckenridge, Colorado
Lieutenant David Alan Francis, Howard County Police Department – Ellicott City, Maryland
Sergeant Richard Gallegos, Espanola NM Police Department – Espanola, New Mexico
Mr. William P. Gardner, Grand Junction Police Department – Grand Junction, Colorado
Sergeant Fred Gerhardt, Boulder Police Department – Boulder, Colorado
Sergeant Nick Goldberger, Boulder County Sheriff’s Offi ce – Boulder, Colorado
Lieutenant Kevin Crobett Grunwell, Frederick County Sheriff’s Offi ce – Frederick, Maryland
Director Mark R. Gwyn, Tennessee Bureau of Investigation – Nashville, Tennessee
Sheriff Gregory Maurice Hamilton, Travis County Sheriff’s Offi ce – Austin, Texas
Lieutenant Christopher Scott Hansford, Dallas Ft. Worth Airport Dept of Public Safety – DFW Airport, Texas
Mike Harrington, Ontario Provincial Police – Orilla, Ontario, Canada
Chief, Regional, Jill A. Hawk, National Park Service – Philadelphia, Pennsylvania
Staff Sergeant Richard E. Hegedus, Toronto Police Service – Toronto, Ontario, Canada
Commander Tim Hersee, Broomfi eld Police Department – Broomfi eld, Colorado
Lieutenant Ronald Duane Hiebard, Frederick County Sheriff’s Offi ce – Frederick, Maryland
Sergeant Dale E Hilderbrand, Grand Island Police Department – Grand Island, Nebraska
Sheriff James Bob Holder, Comal County Sheriff’s Offi ce – New Braunfels, Texas
Sergeant Scott Holmes, Longmont Police Department – Longmont, Colorado
Commander Douglas A. Holtz, Sr., Saint Paul Police Department – Saint Paul, Minnesota
Director David J. Horie, Ontario Provincial Police – Orilla, Ontario, Canada
Lt. Colonel Forrest C. Hunter, Texas Parks and Wildlife Department – Austin, Texas
Lieutenant George E. Hyde, Selma Police Department – Selma, Texas
Lieutenant Christopher Scott Ilyes, Westminster Police Department – York, Pennsylvania
Lieutenant Enrique A. Jemmott, SMV – Dallas, Texas
Lieutenant Neil Warren Jester, Maryland Transportation Authority Police – Stevensville, Maryland

Welcome New Members!
We extend our congratulations to our newest “family” members - both here and abroad
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Commander Jay Johnson, Broomfi eld Police Department – Broomfi eld, Colorado
Mr. Jeffrey R. Johnson, United States Marine Corps – Waldorf, Maryland
Sergeant Kevin Johnston, Larimer County Sheriff’s Offi ce – Fort Collins, Colorado
Dwain Milton Jones, Hutto Police Department – Hutto, Texas
Colonel/Director Julie L. Jones, Florida Fish and Wildlife Conservation Commission – Tallahassee, Florida
Supervisory Special Agent Robert Karwoski, Norfolk Southern Railway Police – Pittsburgh, Pennsylvania
F/Sergeant Walter Alan Kerr, MSP Aviation Police – Churchville, Maryland
Sergeant David Kicera, Boulder Police Department – Boulder, Colorado
Maor Donna M. Kinsey, North Miami Police Department – North Miami, Florida
Chief David E. Kirk, Sheboygan Police Department – Sheboygan, Wisconsin
Mr. Petri H. K. Knape, Security Police – Helsinki, Finland
Sergeant Mark A. Kraus, Lake Charles Police Department – Lake Charles, Louisiana
Sergeant Katy Krawchik, Boulder County Sheriff’s Offi ce – Boulder, Colorado
Captain David Lawrence Ladd, New Carrollton Police Department – New Carrollton, Maryland
Chief Ronnie Dale Lawson, Jourdanton Police Department – Jordanton, Texas
Lieutenant Kevin O'Brien Leahy, Charles County Sheriff’s Offi ce – Laplata, Maryland
Staff Inspector Peter Ernest Lennox, Toronto Police Service – Toronto, Ontario, Canada
Lieutenant Jeffrey R Lewellen, Robinson Police Department – Robinson, Texas
Inspector Albert R. Lombardo, Hudson Regional Health Commission – Secaucus, New Jersey
Assistant Commissioner Maria Lonegard, National Criminal Police, Sweden – Stockholm, Sweden
Inspector Ivan L'Ortye, Halton Regional Police – Oakville, Ontario, Canada
Captain Terrence L. Lucas, Alvin Police Department – Alvin, Texas
F/Sergeant Lonnie Wayne Luedtke, Crisfi eld Police Department – Crisfi eld, Maryland
Chief Michael S. Lummus, Lockhart Police Department – Lockhart, Texas
Sergeant Tony L Lummus, St. Marys University Police Department – San Antonio, Texas
Sergeant Paul Manley, Nahant Police Department – Nahant, Massachusetts
Lieutenant Louis R. Marinetz, Kendall County Sheriff’s Offi ce – Boerne, Texas
Major Rodney S. Marshall, Seminole Police Department – Seminole, Oklahoma
Sheriff Joseph D. McDonald, Plymouth County Sheriff’s Department – Plymouth, Massachusetts
Sergeant Tom McGrath, Boulder County Sheriff’s Offi ce – Boulder, Colorado
Chief Raymond L. McVay, Castroville Police Department – Castroville, Texas
Inspector Bill Meadles, Toronto Police Service – Toronto, Ontario, Canada
Lieutenant Ralph Philip Meadows, Santa Fe Police Department – Santa Fe, Texas
Detective Sergeant Gary Meissner, Toronto Police Services – Toronto, Ontario, Canada
Assistant Commissioner Frank Mennilli, New South Wales Police Force – Bankstown, NSW, Australia
Captain Wayne M. Miller, Port Orange Police Department – Port Orange, Florida
Captain Tracy L. Mooney, Milford Police Department – Milford, Connecticut
Sergeant Clint Miller Moore, Terrell Hills Police Department – San Antonio, Texas
Corporal Brian Keith Mumpower, Havre de Grace Police Department – Havre de Grace, Maryland
Assistant Chief Jim Nicks, Spokane Police Department – Spokane, Washington
Lieutenant William “Scott” Niehus, Geauga Sheriff’s Offi ce – Chardon, Ohio
Detective Chief Inspector Christopher K. Nolan, Metropolitan Police, London – London, England
Lieutenant Robert Anthony Noll, Ocean City Police Department – Ocean City, Maryland
Captain Dickie Oey, Ministry of Defense - DISS – The Hague, 
(Ret.) Trooper Micahel S. O'Leary, Connecticut State Police – Berlin, Connecticut
Captain Daniel Patrick O'Neil, Greenbelt Police Department – Greenbelt, Maryland

Welcome New Members!
We extend our congratulations to our newest “family” members - both here and abroad
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Sergeant Kevin Parker, Boulder County Sheriff’s Offi ce – Boulder, Colorado
Sergeant Edward John Patrone, Easton Police Department – Easton, Maryland
Chief Tommy L. Payne, Brady Police Department – Brady, Texas
Sergeant Dave Peeples, Boulder County Sheriff’s Offi ce – Boulder, Colorado
Lieutenant Alejandro C. Perez, La Joya ISA Police Department – La Joya, Texas
Sergeant Tanya Marie Pfaltzgraff, Anne Arundel County Sheriff’s Offi ce – Annapolis, Maryland
SAC Steven L. Ponsetto, Iowa Department of Criminal Investigation – Des Moines, Iowa
Lieutenant William Nicholas Powell, Maryland Natural Resources Police – Galena, Maryland
Special Agent Jeanne Proctor, Bureau of Land Management – Lakewood, Colorado
Deputy Chief Joe H. Quintero, Hollywood Park Police Department – Hollywood Park, Texas
Staff Sergeant Terry Edward Reese, Niagara Regional Police – St. Catharines, Ontario, Canada
Sergeant Paul Reichenbach, Boulder Police Department – Boulder, Colorado
Staff Sergeant Brian J. Richardson, Niagara Regional Police – St. Catharines, Ontario, Canada
Staff Sergeant Tony Riviere, Toronto Police Service – Toronto, Ontario, Canada
First Sergeant Timothy Frederick Robinson, Wicomico County Sheriff’s Offi ce – Salisbury, Maryland
Sergeant Adam Rodriguez, Texas State University - San Marcos – San Marcos, Texas
Sergeant Martin D. Rogers, Cuyahoga Falls Police Department – Cuyahoga Falls, Ohio
Jessie L. Romero, West Orange Police Department – Orange, Texas
Chief Randy Melvin Rudy, Aberdeen Police Department – Elkton, Maryland
Chief Gordon Russell, Boxford Police Department – Boxford, Massachusetts
Chief Superintendent Cuyler H. Rutter, Shropshire Division, Wester Inpercia Constabulary – Shropshire, England
Inspector Heidi Schellhorn, York Regional Police – Newmarket, Ontario, Canada
Mr. Joe Schumacher, Intrado – Longmont, Colorado
Offi cer Stacey G. Seba, Schertz-Cibolo Universal City ISO Police Department – Schertz, Texas
Major Paul B. Sheppard, Baltimore Police Department – Baltimore, Maryland
Lieutenant Andrew E. Shirk, Watertown Police Department – Watertown, Connecticut
Assistant Chief David L. Slanker, Bryan Police Department – Bryan, Texas
Detective Sergeant Edward Dale Smith, Bel Air Police Department – Bel Air, Maryland
Division Chief Jim Smith, Boulder County Sheriff’s Offi ce – Boulder, Colorado
Mr. Wayne E. Smith, Shreveport Police Department – Shreveport, Louisiana
Superintendent Bill Snoddon, Ontario Provincial Police - Highway Safety Division – Orilla, Ontario, Canada
UnderSheriff Kent D. Soucy, Cherokee County Sheriff Department – Columbus, Kansas
Chief Dennis Stapleton, Lacy Lakeview Police Department – Waco, Texas
Major Roger L. Stearns, Vanderbilt Police Department – Nashville, Tennessee
Superintendent Bill D. Stewart, Hamilton Police Services – Hamilton, Ontario, Canada
Deputy Commissioner Ian Stewart, Queensland Police Service, Australia – Brisbane, QLD, Australia
Sergeant John Robert Stichberry, Dorchester County Sheriff’s Offi ce – Hurlock, Maryland
Captain James Edward Stoots, Mount Rainier Police Department – Bowie, Maryland
Staff Sergeant Ian Stratford, Toronto Police Service – Toronto, Ontario, Canada
Commander Marvin Stutz, Washington County Sheriff’s Offi ce – Stillwater, Minnesota
Deputy Chief Robert Sullenberger, Boulder Police Department – Boulder, Colorado
Inspector John Sutherland, Peel Regional Police – Brampton, Ontario, Canada
Deputy Chief Steve Sweeney, Vancouver Police Department – Vancouver, British Columbia
Commissioner Daniel Petrut Tatu, Romanian National Police - Organized Crime Division – Buchare St., Romania
ASAC Randy C. Thysse, Federal Bureau of Investigation – Nashville, Tennessee
SAC John A. Torres, Bureau of Alcohol, Tobacco & Firearms – Glendale, California

Welcome New Members!
We extend our congratulations to our newest “family” members - both here and abroad



Insighter  36 FBI-LEEDA

Oc
to

be
r 2

00
8 

– 
Is

su
e 

II
I

Lieutenant Ruth A. Townsend, Wilmington Department of Police – Wilmington, Delaware
Lieutenant Tyler Truby, San Juan County Sheriff’s Offi ce – Aztec, New Mexico
Captain Don Vagge, Fort Collins Police Department – Fort Collins, Colorado
Chief Inspector Marielee Van Der Ark, Police Academy of the Netherlands – Schoonloo, Netherlands
Superintendent Erik Vand, Danish National Police – Copenhagen V, Denmark
Chief Jerald S. VanWinkle, Snowfl ake-Taylor Police Department – Snowfl ake, Arizona
Chief Tim R. Vasqquez, San Angelo Police Department – San Angelo, Texas
Deputy Chief Jerry S. Vennum, Dalworthington Gardens DPS – Dalworthington Gardens, Texas
Lieutenant Lawrence W. Waldridge, Jr., Elkton Police Department – Elkton, Maryland
Chief Shawn L. Wallace, Department of Defense Police – Fort Worth, Texas
Sergeant Heidi Walts, Broomfi eld Police Department – Broomfi eld, Colorado
Chief William F. Waters, Nahant Police Department – Nahant, Massachusetts
Police Constable Gregory M. Watts, Toronto Police Services – Toronto, Ontario, Canada
Sergeant Carey Weinheimer, Boulder Police Department – Boulder, Colorado
LLM Yolanda Willems, Police Academy of the Netherlands – Amersfoort, Netherlands
Chief Brian J. Wilson, Federal Way Police – Federal Way, Washington
Lieutenant Kevin W. Wingerson, Pasadena Police Department – Pasadena, Texas
Sergeant Bruce Wittich, Longmont Police Department – Longmont, Colorado
Director James Frank Wodall, Jr., Texas Commission of Law Enforcement – Austin, Texas
Commander Paul Wood, Weld County Sheriff’s Offi ce – Greeley, Colorado
Sergeant Patrick Wyton, Boulder Police Department – Boulder, Colorado
Inspector Kim Yeandle, Toronto Police Service – Toronto, Ontario, Canada
Inspector Peter C. Yuen, Toronto Police Service – Toronto, Ontario, Canada
Lieutenant Ramon Carter Zerache, Our Lady of the Lake University Police – San Antonio, Texas
Staff Sergeant Joe Zubek, Toronto Police Service – Toronto, Ontario, Canada
Captain Catherine Zurn, Orange County Sheriff’s Department – Orange, California

Welcome New Members!
We extend our congratulations to our newest “family” members - both here and abroad

 Get In Touch
VISIT OUR WEBSITE! 
• Up-to-date training opportunities, 
summits, upcoming events, and 
conference information

• Membership renewal and benefi ts, and 
our special “Members Only” section

• Our Corporate Partners pages get you 
in touch with the industry leaders that 
support law enforcement efforts

We’re one click away! 

http://www.leedafbi.org



Educational Materials and Training
The Purdue Pharma Law Enforcement Liaison and Education Unit, which is staffed by retired law enforcement officials, 
provides FREE educational materials and training on preventing and investigating prescription drug diversion.

For more information, contact the Purdue  Law Enforcement Liaison and Education Unit at: www.rxpatrol.org 
leprograms@pharma.com   FAX 203-588-6035.

®

Crime Pays
But Not for 
Criminals*

*Pay your informant up to $1,000

RxPATROL® Stats as of December 2007

• 3,643 Incidents in Database 

• 794 Robberies 

• 1,423 Fraud (1,309 in SC) 

• 704 Forgeries (656 in SC) 

• 485 Burglaries

• 50 Cargo Thefts 

RxPatrol®, in collaboration with 
Crime Stoppers, offers rewards of up to $1,000 

for anonymous tips about pharmacy crime.
Learn more at 

www.rxpatrol.org
apprehend and prosecute those involved in con-
trolled substance pharmacy crime.

Collaborating with Crime Stoppers further enhances 
RxPATROL’s efforts to disseminate information 
regarding pharmacy crime.  For information on the 
$1,000 RxPATROL® Crime Stoppers reward, please 
visit the RxPATROL® website at www.rxpatrol.org

RxPATROL® (Pattern Analysis Tracking Robberies and 
Other Losses) is an initiative designed to collect, collate, 
analyze and disseminate pharmacy theft intelligence to law 
enforcement throughout the nation.

Purdue Pharma L.P. developed the program to combat the 
abuse and diversion of prescription drugs.  It is intended to 
help protect pharmacists, guard against potential robberies, 
and assist law enforcement in their efforts to successfully 

• 17 Employee Thefts 

• 41 Shoplifting 

• 129 Other

©2007, Purdue Pharma L.P.  One Stamford Forum, Stamford, CT  06901-3431  A8054-PAC  12/07



Improving Enforcement & Security Performance Through Education

Convenient.
Affordable.
Accredited.

Special tuition rates for
Law Enforcement professionals

Bachelor’s, Master’s, and Doctoral

100%ONLINEDEGREES

C o n t a c t  u s  a t  8 6 6 - 7 7 6 - 0 3 3 1  •  F B I L E E D A . n c u . e d u

NCU is an FBINAA educational partner.NCU is an FBINAA educational partner.

Computer &
Information Security 

Criminal Justice

Homeland Security 

Public Administration

SSPECIALIZATIONS INCLUDE:

Business, Corporate & Campus Security
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